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Chapter 6

Switzerland - Mobility: a Life Stage Issue?

Gil Viry*, Vincent Kaufmann* & Eric Widmer**

Boltanski and Chiapello (1999: 444ft) remind us that in the present-day
world the ability to move is essential not only to our career, but to our social
integration generally. In other words, the labour market requires us to be
mobile. This aptly demonstrates that the potential to be mobile, i.e. motility,
is a determining factor of social integration in highly advanced societies,
which have seen a multiplication of the ways in which persons can travel
through time and space (Urry 2000; Kaufmann 2002). Mobility is a value
which carries its own differentiations. Its effective use may allow a person to
acquire social status; neglecting it may lead to loss of status. In a world in
which flexibility is an economic requirement and the future is uncertain
(Beck 1986), individuals tend to expand their mobility potential as much as
possible so as to guard against undesirable changes in their socio-economic
status. Moreover, the combination of modes of transport (car, plane, walking)
and forms of mobility (physical, virtual, telephone, SMS) is essential in a
context in which spheres of activity covering just one day have multiplied
and spread in space (Larsen et al. 2005).

The increase in the volume of flows, in their speed and spatial range, has
caused much speculation among social scientists (Manuel Castells, John
Urry, Zygmunt Bauman, Jacques Levy, among others). Does this growth
imply that the range of choices available to players is expanding, or does it
signal a new range of constraints? Describing these flows in terms of origin
and destination tell us few about the extent to which such flows are the result
of a social system of opportunities and constraints that is relatively more
open than it was in the past. The changed potential achieved by mobility
networks depends on the intentionality of their motility, which cannot be
simplified through single action logic.

Motility may be defined as the manner in which an individual or a group
appropriate the field of possibilities relative to movement, and use them.
Motility may be broken down into factors relative to accessibility (overall
conditions under which the offer may be used), competencies (required to
make use of this offer) and appropriation (evaluation of possibilities).

• Accessibility refers to the notion of service, i.e. the body of economic
and spatio-temporal conditions under which a movement and communication
offer may be used.

* Ecole Polytechnique Federale de Lausanne - Laboratoire de Sociologie Urbaine

** Universite de Geneve
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• Competencies have to do with socialisation. Two aspects are paramount
here: acquired skills that allow one to move and organisational capacities
such as how one organises one's activities in temporal and spatial terms, or
how one plans them (programming, reactivity, etc.).

• Appropriation refers to the meaning with which players endow the
mobility potential they have access to, i.e. strategies, values, perceptions and
habits. Appropriation notably revolves around the interiorisation of norms
and values.

Motility does not necessarily aim to be transformed into moves. Many
players acquire access and competencies not to be mobile, but to insure
themselves against risks of all types, and to establish safety measures
guarding them against unexpected developments in their daily life or their
professional career (Kaufmann 2002).

6.1 Structural and Cultural Conditions of Mobility in
Switzerland

In Switzerland, the mobility of persons, i.e. the trips they take in the geo
graphical space, is marked by (l) structural specificities linked to the labour
market, (2) institutional specificities associated with a federalist state, and (3)
contextual specificities associated with the urban framework and transport
infrastructures.

(1) There are two features inherent to the Swiss labour market: Job creation
is concentrated in the country's two major metropolitan areas (Zurich-Basle
and Geneva), and a gendered division of labour between the partners in the
couple, characterised by a high proportion of part-time employment among
women.

Job creation became more marked in large agglomerations, especially
since the economic upswing of 1995, to the detriment of medium-sized
agglomerations and rural areas. Within large agglomerations, suburban
municipalities ("communes") host most new jobs; they are readily accessible
by the inter-agglomeration motorway network and by the bypasses from the
hinterland and neighbouring agglomerations (Frick et al. 2004).

The dynamic character of the Swiss economy, particularly in strong value
added sectors (such as banking, pharmaceuticals, etc.), fosters considerable
internal and external influx of qualified workers to major metropolitan areas.
Multinational companies and international organisations which largely
recruit abroad, often offer good conditions for the employee's family to
move to Switzerland. The country's multilingual character, its high level of
income and quality of life reinforce this phenomenon by attracting numerous
workers from neighbouring countries. Additionally, the presence of two

major cities at the country's borders, Geneva and Basle, fosters important
cross-border flows. l

Switzerland is also characterised by a fairly gendered division of labour
whose specific set of norms and constraints may influence mobility practices:
Indeed, women are still mainly responsible for child-rearing in a country
where ~hildren are mainly seen a~ a private concern, to be cared for primarily
by t~eIr parents or close relatIves (Fux 2008; Widmer et al. 2003). A
conSIstently large percentage of families are single-earners,2 and the growing
number of working women is not seen as a sign of modernisation, but as the
emergence of more flexible organisation of family life, which has never
theless kept its gendered and private specificities. Persons in Switzerland
usually ~arry when they want .children, and family life remains fairly
standardIsed, regardless of growmg numbers of divorce and recomposed
families (Sapin et al. 2007). This gendered division of labour in Switzerland
is specifically characterised by a high rate of women in part-time employ
ment (nearly 60% of all employed women), especially women with children:
78% of women with a part-time job have one or more children. Furthermore
the participation of the two partners in the job market is mediated b;
contextual mechanisms dependent on the local employment structure. The
urban and metropolitan areas concentrate the particularly feminised economic
?ranches (~each~ng, health and social sector), which offer a larger variety of
Jobs, full-bme Jobs for women and part-time jobs for men, creating more
equitable division of housework in consequence.

(2) At the i~stitutionallevel, Swiss federalism fosters residential immobility.
The educatIOn system of each of Switzerland's 26 cantons has its own
specific programmes - family policy is in fact largely determined at
municipal and cantonal level. This lack of coherence directly affects the
residential mobility strategies of persons and families: It encourages families
to rem~in wi~hin a given canton in order to avoid their children having to
deal WIth a dIfferent school system that may adversely affect their academic
performanc~. It also encourages low-income families to live within city
centres, WhICh usually offer a greater number of family-oriented services
(ch~l? care facili~ies,. family a~lowances, etc.). In addition to this strong
pohtIcal decentrahsatIOn, there IS a strong regional culture again favouring a
certain degree of local regional attachment. The embeddedness within a
canton, with its specificities, may be an obstacle to inter-cantonal mobility.

I 193 000 cross-borders workers were employed in Switzerland in 2007 including approxi
mately. h~lf in the two big agglomerations of Geneva and Basle (Report ~f the Federal Office
of Statistics 2007).

2 32% of women aged 25 to 54 with a child at home are economically inactive (European Social
Survey 2004/2005).
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(3) At the contextual level, Switzerland is characterised by a dense motorway
network and particularly by a highly efficient, well-functioning public trans
port system: The country has a railway network of about 7 000 km providing
train transportation in urban agglomerations, suburbs, and mountainous
regions. Public transportation, such as trams, trolley buses, and regular buses,
complement the rail in urban areas.

The speed potentials afforded by this system make it possible to live in
one city and work in another; a common practice across the nation,
particularly among dual-earner couples. This phenomenon is also emphasised
by the geographical concentration of the Swiss population, all the niore so as
distances between big cities rarely exceed 50 km. An axis of high-speed
transport (inter-city trains, highways) makes it possible for a large part of the
population living in peripheral areas to work in a metropolitan area. As an
example, commuter traffic between the major Swiss cities (Zurich, Basle,
Geneva, Bern, and Lausanne) has doubled, even tripled, every decade.

Given the specificities mentioned above, several forms of mobility
behaviour may be expected. First, they may be seen as resulting from
strategies trying to resolve the strain between work and family life. Linking
together work and family, for both men and women, can be conceptualised as
a form of "inter-role conflict in which the demands of work and family roles
are incompatible in some respect, so that participation in either the work or
family role is made more difficult by participation in the other role"
(GreenhauslBeutell 1985). Overall, the role strain hypothesis insists upon the
strain caused by temporal difficulties and role incompatibilities between
work and the family (Widmer et al. 2004). Faced with the likelihood of
getting more prestigious and better paid employment in places distant from
the family home, some persons may decide to commute rather than relocate,
in order to preserve the integration of the family within its social environ
ment, including housing, schools, neighbourhoods, friends and members
from the family network. Managing the strain between family life and the
labour market demand for mobility, some families may thus tend to opt for
highly recurring mobility forms such as long distance commuting and
Overnighters. We posit that certain Swiss institutional and contextufil specifi
cities which encourage geographical stability further reinforce this trend.

Of course, these strategies may put further strain on the family, since time
spent on transportation by mobile partners is likely to increase, significantly
decreasing their involvement in family life. They are also likely to be
strongly gendered, as the arrangement between work and family role results
to a large part in Switzerland from an unequal division of labour between the
partners in a couple. Women still bear the main responsibility for household
tasks, child care, and other domestic matters (Hochschild 1989, 1997; Levy/
Ernst 2002; BlossfeldlDrobnic 2001). Although both partners formally
participate in the family, this implies a clearly higher workload and more

responsibilities for the female than for the male partner. In other words, men
are generally assigned to the professional field in the sense of a dominant
social participation, women to the family, and both develop activities or
participation in other, non-dominant fields only insofar as these do not
interfere with the requirements of their dominant field. This flexible version
of the traditional organisation of the couple is postulated by the hypothesis of
sex-specific master statuses as formulated by Kruger and Levy (2001) and
Levy et al. (2002). In terms of spatial mobility, the sex-specific master
statuses lead us to expect a much larger share of men than women being
mobile, and stronger gender inequalities in families with a mobile partner
than in other families. In Switzerland, we may expect the job-related spatial
mobility of women to be doubly restricted. The labour market causes one of
these restrictions due to the traditionally gendered division of labour with a
relatively high income level of the male partner and stronger female
involvement in the domestic sphere. Thus the latter's access to managerial
positions is blocked. On a second level this gendered devision of labour is
enhanced by unsatisfactory family policies, particularly beyond the two
metropolitan zones (Zurich-Basle and Geneva).

An alternative view of the problem insists upon the fact that mobility takes
place as an antecedent of family life. In this perspective, mobility is
conceived as embedded in specific life stages. The life course perspective has
indeed much to say about the impact of life stages on various social practices
including spatial mobility (Sapin et al. 2007). Some existing research found
life stages to be predictive of commuting decisions and patterns.3 For
instance, based on the 1990 National Personal Transportation Survey of
22 000 households, Levinson (1999) showed that life stage predicts ten
percent of the variation in the duration of time spent at home, at work, and in
"other" activities. Others point out that the presence of children decreases
women's commute times (Johnston-Anumonwo 1992). For McLafferty et al.
(1997), a partial explanation for the difference between married and
unmarried women's commutes is that married couples often prioritise the
husband's career in relocation decisions, leaving the wife to find work closer
to home once they move to a new area for his job. In addition, commuting
strategies may still reflect earlier life stage adjustments: In the situation
where children are out of the house for instance, wives who began their
employment careers in an earlier era may still work near home because this
location decision was made when children were small.

A third area of interest concerns the impact of infrastructures and macro
structural characteristics ofplaces ofresidence on the probability to become
mobile. Some studies showed that the local family policies intervene as an
additional mechanism between the labour market and the functioning of the
household (Dafflon 2003; Fux 2002, 2008). Buhlmann et al. (2005) showed

3 The following part ofthis paragraph is derived from: Hofmeister 2006.
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that major differences prevail in sharing housework and the division of paid
work among the two partners between metropolitan centres, suburban muni
cipalities and peripheral municipalities. The periphery and suburban munici
palities are characterised by families functioning along more traditional and
unequal lines in comparison to metropolitan centres.!

The literature review shows clearly notable inequalities in mobility and in
motility between social groups: Certain categories of the population (those
with a high level of education, of income, men, young persons, single-earner
couples, etc.) concentrate practically all forms of mobile living, whereas
other categories are characterised by few mobility practices.4 In Switzerland,
these inequalities unfold in a twofold ambivalent context, which may
increase or limit them. On the one hand, these differences are probably
exacerbated by the inequalities which exist between metropolitan and
peripheral regions, with highly qualified andfeminised jobs (teaching, health
and social sector), as well as child care infrastructures concentrated de facto
in the metropolitan zones of Zurich, Basle and Geneva. On the other hand,
strong accessibility to cities from peripheral regions might diminish the
impact of the place of residence on inequalities in high mobility.

Is mobility in Switzerland a way to decrease the contradiction between
family life and the demands of the job market? Is it distinctly related to
persons who have not yet entered into an institutionalised partnership and
parenthood? Is it related to specific infrastructures and certain macro
sociological characteristics? This chapter focuses on the impact of family
work strains, life course stages and infrastructure on mobility in Switzerland.
The following analyses, based chiefly on descriptive statistics, will not
enable us to provide definitive answers to all the aforementioned research
queries. However, they will guide our work and will enable us to carry out an
initial examination of the strategies that underpin l(lrge-scale mobility in
Switzerland, and its interaction with family life.

6.2 The Swiss Sample

The Swiss part of the Job Mobilities and Family Lives survey was conducted
on the basis of a sample of 1 007 persons living· in the German and the
French parts of Switzerland.s In the first part of the study, a sample SI of750
persons representative of the Swiss population aged 25-54 was drawn.
Among these 750 cases, 101 persons were identified as mobile. In the second
part of the study, 257 persons identified as mobile (through screening

4 Among other studies: Schneider et al. 2002; Jiirges 2005; Le Breton 2005; De Miguel 2002;
ECVT 2004; Bassand et al. 1985.

5 The Italian-speaking canton of Ticino (about 4% of the Swiss population) has been excluded
from the survey.

questions) constituted the sample S2. The whole Swiss sample of 1 007 cases
thus consists of649 non-mobile and 358 mobile persons (cp. chapter 2).

The data sets from samples S1 and S2 were merged and mobile persons of
sample S2 were weighted down according to the mobility rate found in the
representative S1 sample. Additionally, the whole sample was weighted in
order to account for the over-representation of respondents living in small
households due to the selection based on landline phone numbers. Finally,
the sample was also weighted by adjusting sex and age distribution Uoint
distribution), educational level and presence of children in the household
with distributions obtained from the 2000 Swiss population census for the
age group 25 to 54 (for more information about weighting and methodology,
cpo chapter 2 and section 6.7).

The following analyses are thus based on a final weighted sample of 750
cases, including 86 mobile persons. Although in all tables presented below
the weighted number of mobile persons amounts to 86 persons, one has to
remember that all the conclusions made about the mobile population are
based on 358 interviews conducted with mobile respondents.

The following table 6.1 presents an overview of the Swiss sample with
respect to some main socio-demographic characteristics. Because persons are
between 25 and 54 years of age, we observe that the sample is characterised
by strong representation of economically active persons (83%), living with,
both, a partner and children as well as in suburban and peripheral muni
cipalities (for both nearly 60%). These geographic environments correspond
indeed to a privileged destination of young families, in search of a favourable
child-rearing environment (Kaufmann et al. 2001).

Tab. 6.1: Socio-Demographic Characteristics of the Sample (in %)

Characteristic Distribution Characteristic Distribution

n % n %

Women 372 50 Living in the French part of CH 214 29

Men 378 50 Living in the German part of CH 536 71

Compulsory education level (ISCEO 0-2) 146 20 Not working for pay 124 17

Secondary education levelA (ISCEO 3-4) 395 53 Working part-time 145 19

Tertiary level (ISCEO 5-6) 209 28 Working full-time 481 64

25-34 years old 247 33 Peripheral municipality 227 30

35-44 years old 274 37 Periurban municipality 88 12

45-54 years old 229 31 Suburban municipality 214 29

NCB partner, NC child(ren) 135 18 Small centre 61 8

CB partner, NC child(ren) 130 17 Medium centre 77 10

NC partner, C child(ren) 39 5 Major centre 75 10

C partner, C child(ren) 445 59 Total 750 100

A The secondary level aggregates degrees from a professional school, an apprenticeship or from an ul'per
level secondary school like a high school degree. The tertiary level includes degree from a higher
professional school, a university or a polytechnic school.

B NC = non-coresiding; C = coresiding.
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6.3 Mobile Living in Switzerland Tab. 6.2: Mobility Experiences ofIndividuals (in %)

A All working for pay, including self-employed.
B All working for pay, including self-employed, 35 hours per week and more.
Notes: Population, aged 25 to 54: weighted n=750 / Employed: weighted n=623 / Full-time employed:

weighted n=48 I

Long Distance Commuters travel on average 78 minutes one way (versus 23
minutes for all persons working for pay), about 5 days per week, and cover a
mean distance of 58 km to reach their workplace. 40% use the train (often
combined with other means of transportation), and 38% use the car (in two
out of 3 cases as the unique means of transportation) which confirms the
considerable use of rail transport in Switzerland. They are Long Distance
Commuters for 7 years on average (median: 5 years).

Concerning overnighting, 80% of persons in gainful employment report
that they never spend nights away from home for professional reasons. If we
focus on our category of interest, the Overnighters are a relatively hetero
geneous group. The Long Distance Relationship group (different primary
households for job-related reasons, at least one hour apart) reaches 17%, the
Shuttlers (second residence near the workplace) 13%, and the Vari-Mobiles
(persons working at different sites around the year: airline pilots, consultants,
etc.) 70%. Nearly three quarter ofthe latter sub-group travels within Europe
and worldwide. According to the threshold of 60 overnights, Overnighters,
excluding Long Distance Relationships, spend 107 nights on average
(median: 90 nights) per year away from home. However, this number varies
strongly. For a majority, stays are quite frequent and short. They opt for this
mobile living arrangement for 11.5 years on average (median: 12 years). This
result shows that overnighting is a long term arrangement, with 50% mobile
for over 12 years. Moreover, 75% consider their job mobility as a permanent
way of life, as against only 62% of Long Distance Commuters. The differ
ences in how they perceive their mobile life are even more striking: About
70% of the Overnighters and Recent Relocators perceive their mobility as
good and positive, as against only 33% of Long Distance Commuters and
Long Distance Relationships. Along similar lines, approximately two thirds
of Overnighters and Recent Relocators consider their mobility an oppor-

The current state of research reveals that only little is known about the
mobility experiences or the disposition and willingness of the Swiss
population to become spatially mobile. A systematic overview of job-related
mobility with representative data is missing in Switzerland, and certain
developing mobile living forms, such as Overnighters or Long Distance
Commuters and their interaction with family life were hardly studied. This
chapter aims to fill this gap somewhat by providing a global description of
job-related spatial mobility in Switzerland. In the tables presented below, the
group of mobile persons is systematically compared with the group of Non
Mobiles with regard to different socio-economic dimensions, by means of
bivariate analyses. The chapter addresses the following issues: How many
persons are currently mobile for job-related reasons in Switzerland and in
which forms? To what extent are Swiss persons willing to become spatially
mobile? How many persons were affected by mobility in the past?

6.3.1 Mobility Experiences and Requirements

Among the Swiss population aged 25 to 54, 11% are currently characterised
by job-related spatial mobility (cp. table 6.2). This rate amounts to 13% of
employed persons and 15% of persons employed full-time. This last ratio
difference can be explained by the fact that persons working part-time 
mostly women (84%) - choose to do so in order to combine work and family
life. Mobility, then, is rejected because it might interfere with family duties.
The cost/benefit ratio of mobility might also be disadvantageous for part-time
workers due to their limited investment in the work sphere. Finally, we can
also construe this result by the fact that job-related mobility demands
predominantly address persons working full-time. Among the Non-Mobiles
(89%), 6% have a job mobile partner and therefore are currently affected by
mobility.

Among the mobile population, we can distinguish four broad categories
(cp. chapter 1). The most frequent category is the Long Distance Commuter
(daily trip of at least 1 hour one way, 3 days per week or more), concerning
about half the mobile population (49%). One mobile person out of five
(21%) has recently relocated over a distance of more than 50 km for job
related reasons. One out of six (18%) is an Overnighter, i.e. a person
spending at least 60 nights per year away from home for job-related reasons,
such as business trips or weekly commuting, as well as persons living in a
Long Distance Relationship (at least 60 minutes of travel between the two
residences). Finally, one out of eight (12%) is a Multi-Mobile, which is a
person combining these different forms of spatial mobility (cp. table 6.2).

Population,
aged 25 to 54

Non-Mobiles (total) 89
Experienced 39
Rejector 6
Unchallenged 44

Mobiles (total) 11
Long Distance Commuter 6
Ovemighter 2
Recent Relocator 2
Multi-Mobile I

Total 100

Employed A

87
38
7

42
13
7
3
2
2

100

Full-time
Employed B

85
38
7

40
15
7
3
3
2

100
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The reasons for the higher rate of dual-earner couples is that, firstly, they
have twice as many chances that one partner's job leads to mobility.
Secondly, dual-earner couples have to combine two different workplaces,
which can cause mobile living arrangements, particularly in recurring forms
when the two places are distant from each other (in a Long Distance
Relationship for example). Finally, in certain cases, the mobility of one's
partner may foster the mobility of the other partner (such as relocation of the
couple). However, in the case of dual-earner couples, relocation of the whole
family to another region can be more difficult as two occupational positions
have to be accommodated, and moving permanently means loosing one of
them (or mobility for the other partner). Let us underline that occupational
equality in couples comprises a strong tendency towards daily mobility
which is likely to change the functioning of the family towards greater
autonomy between partners (see Widmer et al. 2004).

Among persons who do not live in a stable relationship (and who are
therefore excluded from table 6.3), 14% are currently mobile. In spite of the

reserved for specific categories of the population, but also a stage in the
working biography of many persons. We can set up the hypothesis that
mobility occurs mainly in the earlier stages of professional life, with rising
upward social mobility and in a pre-child situation. Also, over half the
persons who experienced mobility are women (54%), 81% of which have
children. This suggests that many of these women renounced job-related
mobility with the arrival of conjugal or family duties.

So far described from an individual perspective, let us now examine the
mobility experiences of couples in Switzerland. Our analyses show that,
overall, one couple out of six (17%) is affected by mobility, with at least one
mobile partner (cp. table 6.3). Typical of Swiss families is that about one
couple out of three is a single-earner couple, which confirms the results
relative to the great proportion of women who are not gainfully employed in
Switzerland. Interestingly, the percentage of mobile couples in this category
(12%) is low. Dual-earner couples have a higher tendency to be mobile
(20%) than single-earner couples.

Tab. 6.3: Mobility Experiences of Couples (in %)

tunity, while about one third deems it rather a need, and very few as coercive.
Among Long Distance Commuters, one third considers commuting as an
opportunity, while 58% regard it as a need and 10% as coercive.

As already highlighted in past research (Bassand et al. 1985), this study
proves that the residential mobility of the Swiss population is modest and
characterised by very strong local anchoring. More than half (56%) declare
having never relocated over a distance of 50 Ian or more in their life. This
rate increases to almost 70% when considering relocations for mainly job
related reasons. Among the minority of about 30% who for job-related
reasons moved more than 50 Ian at least once in their life, very few did so
within the last three years (2% of the population). The latter constitute our
target group in this study; we call them Recent Relocators. Among them,
about half (49%) have moved more than once over this distance for job
related reasons, typically from two to five times. This suggests that former
job-related relocations can foster new ones in a cumulative way. More
fundamentally, it indicates that, in certain cases, job-related relocating is akin
to recurring mobility forms. Concerning the last relocation within the past
three years, one fourth of the Recent Relocators come from another country,
which confirms how economically attractive Switzerland is for foreigners.
Nearly 70% declare that they moved to start a job with a new employer.
Moreover, the place to which they moved is usually new: 77% had never
lived there before. However, 53% report that they already had friends or
relatives living there.

Among mobile persons, 12% are affected by more than one of the three
previously defined mobility types simultaneously. The most frequent
combination is represented by persons who relocated recently and commute
daily over a long distance. The other most common combinations are Long
Distance Commuter and Overnighter, and Recent Relocator and Overnighter.
The substantial proportion of these Multi-Mobiles indicates that the mobility
types can not be seen as mutually exclusive but more as categories revealing
different features of the mobility experience (time, frequency or recurrence
of travel, separation from the family, etc.). These features can then be
cumulated by persons in a complex mobile living arrangement.

Interestingly, 39% of the Swiss population aged 25 to 54 reported a
mobility experience in the past, as against 50% who did not (including
persons who have rejected mobility demands). Half of these persons with
mobility experience were Long Distance Commuters (48%). 44% of them
declared that they have been working parts of the week or the year far away
from home, 14% went regularly on long business trips, 36% reported that
they relocated over a distance of at least 50 Ian and 13% moved from one
country to another for job-related reasons. This result suggests that for a
large part of the population spatial mobility intervenes in the course of their
working life. This would make job-related spatial mobility not only a stage

Neither partner working for pay
Single-earner couples (total)

Working for pay partner non-mobile
Working for pay partner mobile

Dual-earner couples (total)
Both partners non-mobile
One partner mobile
Both partners mobile

Total (all couples)

Notes: Weighted n=626

3
33
29
4
65
52
1\
2

100
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fact that singles have less family ties making them potentially immobile, this
rate is fairly small compared with couples. Even more than with single-earner
households, singles can move to a distant workplace more easily, instead of
maintaining a commuting or overnighting situation over many years. A
partner, in particular a gainfully employed partner, can thus constitute a
strong spatial anchoring factor, potentially leading to a mobile living arrange
ment of the other partner.

Concerning the possibility that the mobility of one partner affects the
mobility of the other, from an individual point of view the analyses show that
the mobility rate is double among persons with a mobile partner (2l %)
compared to persons with a non-mobile partner (11 %). It is interesting to
note that this difference disappears when there are children in the household.
With no child in the household, the mobility rate is 38% with a mobile
partner and 16% without a mobile partner. When children are present, the
mobility rate reaches 8% in both cases. Hence job-related mobility reinforces
the gendered division of labour between partners only when children are
present. Whereas job mobility of one partner fosters job mobility of the other
partner before children arrive, the trend reverses when children are born. In
this situation, the job mobility of one partner (usually the man) brings the
other partner to invest less in the work sphere in favour of child care.

6.3.2 Disposition and Willingness to Become Mobile

This section presents different results providing an insight into why the
Swiss population becomes mobile (or not). Asked about the circumstances
that caused them to become mobile, most Mobiles report that they made the
decision completely freely (84%) and of their own accord. According to
them, very few persons actively encouraged or discouraged them. Addition
ally, 93% of the Mobiles would make the same decision again today if they
had to.

Most mobile persons quote several potential advantages of mobility. 87%
report that they can live in a nice area (in particular Long Distance
Commuters and Recent Relocators). Among parents 78%, particularly Long
Distance Commuters, report that it is an advantage for their children to stay
in their familiar environment. This result may be reinforced by the
specificities of school and social security systems across cantons (cp. section
6,1): Long distance commuting allows. persons to live in one canton and
work in another. 77% declare that it enables them to be more independent.
This applies particularly to Recent Relocators and Overnighters. To the
former because they left the place they lived at previously (for many their
birthplace, the place where their family of orientation lives) and for the latter,
because they leave their place of living regularly. 68%, particularly Long
Distance Commuters, mention that mobility allows them to maintain their

dwelling. Personal advantages are another important aspect, such as earning
more money (67%, particularly among Overnighters), better career oppor
tunities (64%, particularly among Recent Relocators) and the pleasure to be
mobile (66%, particularly among Recent Relocators and Overnighters).
Mobiles are much less likely to report possible disadvantages of their
mobility. An equal proportion among all mobility types, i.e. 47% state that
mobility leads them to be often under time pressure and 37% to be
exhausted. Another source of disadvantages concerns the household, with
44% of Mobiles mentioning that they are unable to do as much housework as
necessary and that they have too little time for their children (37%) and their
partner (34%). These family-related disadvantages apply especially to Over
nighters, because of their absence from home. Concerning children, it applies
additionally to the Long Distance Commuters, probably because they may
return home too late to spend much time with their offspring. At least 42%
report the high financial costs of mobility (in particular Multi-Mobiles and
Long Distance Commuters) and 34% the difficulty to have enough leisure
time.

The decision to opt for one or the other forms of mobility may be directly
linked to the anchoring of a person in an area. This spatial embeddedness
may be associated with different factors, such as the presence of friends
and/or a kinship network in the area, the will to be more independent ofthis
social network, possibilities to find an interesting job in the area, etc. In this
section, we will examine spatial anchoring in terms of the degree of
attachment to a dwelling, a town or the country, as well as the geographical
dissemination of friends.

Respondents were asked to rate the intensity of their attachment to their
dwelling, town or country on a scale of one to ten. The analyses show that
Non-Mobiles and Overnighters are the most attached to their home. With the
highest ownership rate (60%), the Rejectors are the most attached, which
suggests that many of them declined mobility demands because they are
home-owners. Among the mobile categories, Overnighters have the highest
ownership rate (53%), followed by Long Distance Commuters and the Multi
Mobiles (both 40%). The two latter categories are also strongly attached to
their dwelling, which may explain their commuting. The Recent Relocators
present a significantly lower ownership rate (12%) and a lower degree of
attachment to their home. Differences are smaller concerning the attachment
to the town or village, again, the Recent Relocators (and the Multi-Mobiles)
are characterised by significantly lower attachment to their living area
(Eta=.08; p=.03). Regarding the attachment to Switzerland, a discrepancy
appears between mobile and non-mobile persons (Eta=.09; p=.014). The
differences between (im)mobility types are very low, which holds true for the
comparison of Recent Relocators with other mobile categories. This is
interesting, given that a significant proportion of Recent Relocators and
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Multi-Mobiles tend to be foreign (35% against 18% for the other categories).
To sum things up, the results concerning spatial attachment show that
residential mobility is positively associated with lower local embeddedness
(to a dwelling or a town). Spatial mobility is also associated with lower
anchoring to Switzerland.

We asked respondents where most of their friends live, with three alter
native possibilities: close to where they live, concentrated in another location
or in multiple locations across Switzerland and elsewhere. Differences
between mobility types are striking (V6=.14; p=.OOO). Whereas 52% of the
Non-Mobiles have friends close by, this share decreases to 38% for Long
Distance Commuters, 30% for Multi-Mobiles, 25% for Overnighters and
only 11% for Recent Relocators. Job-related spatial mobility is thus an
important factor of increased physical distance between the mobile person
and his/her friends. In addition, daily commuting is the mobility form
associated with the spatially closest friendship network. As for persons who
have most of their friends concentrated elsewhere, this applies to only 12%
of Non-Mobiles, against 33% of Recent Relocators and 17% of Long
Distance Commuters. In the first case, the friends are probably located in the
region of origin of the Recent Relocators. In the second mobility case, the
friends may live close to the workplace of the Long Distance Commuter.
Finally, 35% of the Non-Mobiles declare having most of their friends in
multiple locations, as against 45% of Long Distance Commuters, 50% of
Recent Relocators and Multi-Mobiles and above all 69% of Overnighters.
Through their mobility to different areas, the Overnighters tend to develop
and maintain friendly relationships in several places. Basically, these results
show that job-related spatial mobility is an important factor of the spatial
reconstruction of friendship networks, which become broader and multi
located for certain forms of mobility.

The consequences of this development appear to be quite notable. First,
the frequency of interactions is lower for mobile persons: Whereas 70% of
the Non-Mobiles report contacting their friends at least once a week (by
phone or in person), 63% of Mobiles do so (not significant differences).
Some of the friendship ties certainly tend to become virtual or at least more
potential than active. Secondly, the different friends of an Overnighter or a
Multi-Mobile tend to know each other less than in a non-mobile situation
(not significant differences). 24% of the Overnighters, respectively 18% of
the Multi-Mobiles report that few of their friends know each other, against
11 % for the Non-Mobiles. By fostering the spatial dissemination of a
friendship network, mobility can thus potentially lead to lower spatial
anchoring and new experiences ofmobility.

The question of the general willingness of the Swiss population aged 25 to
54 to become mobile has to be tackled now. In order to examine this issue,

6 Cramer's V.

persons in gainful employment were asked about different mobility arrange
ments. The question was formulated as follows: In order to get a better job
or a promotion, wouldyou be willing to... (cp. table 6.4). Even at first glance,
the analyses show that the Swiss population is not very inclined to be mobile,
and have strong local attachments. The fact that so few are willing to move to
a foreign country shows the considerable national anchoring of the people
living in Switzerland. This phenomenon is probably reinforced by the quality
of life and the high level of income in the country. Although a bit weaker,
this refusal is also clear at regional level, with a strong regional culture and
attachment to a canton. Staying overnight is rejected even more strongly,
probably because persons perceive this mobile living arrangement as too
great a constraint for the family. Travelling one hour or more is somewhat
more accepted, particularly by the Mobiles of course, who already commute.
Finally, the Swiss population is more willing to go on frequent business trips,
perhaps due to the prestige attached to the relevant jobs (high salaries,
professional responsibilities, etc.). Predictably, mobile persons are signifi
cantly more willing to be mobile than Non-Mobiles.

Tab. 6.4: Willingness to Become Job Mobile (in %t
Willingness to ... Yes D.c.c.B No Total
Non-Mobiles

... move to another region 17 26 57 1001

... move to a foreign country 12 24 64 1002

... travel one hour or more one way each day 19 20 61 1003

... stay overnight and return only on weekends 6 10 84 1004

... make frequent business trips 24 22 54 1005

Mobiles
... move to another region 32 28 40 1001

... move to a foreign country 28 27 44 1002

... travel one hour or more one way each day 46 16 38 1003

... stay overnight and return only on weekends 15 16 69 1004

... make frequent business trips 41 24 36 1005

A Answered by persons who are occupied (unemployed are not included).
B V.c.c. means "Under certain circumstances",
Notes: Willingness to ... by mobility (binary): IV =.145; p=.002; weighted n=750 / 2V=.I8; p=.OOO; weighted

n=750 / 'V=.22; p~.OOO; weighted n=750 / ·Y=.13; p~.004; weighted n=750 / 'Y=.I4; p=.002;
weighted n=750

Concerning gender differences, we observe that, unsurprisingly, non-mobile
women are unwilling to become mobile to a higher degree than men with
regard to all mobility arrangements. This is chiefly linked to the fact that
70% of non-mobile women are mothers (as against 32% of mobile women),
who are not willing to combine job-related spatial mobility and family care.
Since child rearing is considered as their primary responsibility they probably
judge their presence within the family necessary. What does come as a
surprise is that these differences disappear within the mobile group. Mobile
women are even more willing to move to another region (altogether or under
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certain circumstances) than men (70% against 58%), while mobile men have
a slightly bigger preference for frequent business trips than women (68% to
57%). The differences are not significant for the other mobility arrange
ments. This suggests that when women construct their lifestyle around job- .
related spatial mobility (and sometimes make the sacrifice of not founding a
family), they are as much willing as men to be mobile, regardless of the form.

With respect to educational level, the analyses underline that the higher
the level of education is, the greater is the willingness among non-mobile
persons to move to another country. The same applies to business trips. A
possible reason is that well-educated persons are more likely to look for
career opportunities and highly-qualified jobs abroad (multinational
companies, universities, etc.). Concerning daily and weekly commuting, and
to a smaller degree moving to another region, we observe a curvilinear
relation since persons with the lowest and the highest education level are the
most willing to become mobile. The most significant differences concern
daily commuting: While 54% of persons with compulsory schooling are
willing to travel at least one hour each day (altogether or under certain
circumstances), only 40% of university graduates and 34% of persons with
secondary schooling are willing to do so. This may be due to the fact that
persons with a lower educational level are more willing to commute over a
long distance to find a better job, being unable to find one near their home,
whereas persons with better education have greater professional oppor
tunities in their close environment. Indeed, persons with a low educational
level are the ones who report being the least satisfied with their job situation
(dissatisfaction reaching 27% against 18% and 11% for the better educated
groups). Similar relations may be observed within the group of Mobiles;
however, the small number of mobile respondents with a low educational
level should make us cautious.

The examination of the willingness to become mobile clearly shows that
mobility experiences, the willingness to become mobile and different
structural factors7 are linked. It shows that the willingness to become mobile
cannot be reduced to purely individual differences between players (attrac
tion for adventure, ability to cope with stress or to be mobile, etc.) but is
strongly linked to the social structure. More fundamentally, it suggests that
persons construct their lifestyle around mobility. For example, those who
have mobility experience - often fully employed men with a high level of
education - are more prepared to move and start again from scratch. Those
who have not experienced mobility, especially part-time workers and women
with .children show little intention of indulging in such an opportunity
voluntarily in the future.

7 In addition to gender and educational level, the analyses of the willingness to become mobile
across age, rate of occupation, hierarchical position and family structure were carried out.
These results are not reported in this chapter though.

These observations raise two more fundamental questions. Does a
mobility-specific habitus (which implies special relations with the space)
actually exist? Second, can one speak of structural over-determination of the
mobility experience and the willingness to become mobile?

An alternative explanation of the thesis of a mobility-specific habitus may
be linked to the course of life: Instead of mobility-specific dispositions
lastingly incorporated by certain persons, these dispositions may vary largely
according to the position of individuals in their life trajectory. Some
positions may therefore concentrate high mobility experiences, motivations
and full-time jobs, whereas others may foster living arrangements
characterised by low mobility. Turning points in life such as the birth of a
child, a divorce or the leaving of the parental household might alter an
individual's dispositions for spatial mobility.

6.4 Characteristics of Mobile and Non-Mobile People

The following chapters focus on the features of Swiss mobile people: Do
their socio-economic characteristics such as sex, age, family structure,
education and income level differ from those of Non-Mobiles? Do they have
specific residential anchoring? What kind of job trajectories do they follow?
Once again the mobile group (with its corresponding forms) is systematically
compared with the group of Non-Mobiles regarding the different factors of
analysis, by means of bivariate analyses.

6.4.1 Socia-Demographics

An examination of the links between mobility experiences, gender and age
enables us to provide a more precise description of the previously outlined
research focus. Men are significantly over-represented in the mobile category
(with men making up nearly three quarters of the Mobiles, V=.17; p=.OOO),
while the 35-44 age group, followed by the 25-34 years oIds, show the
greatest job-related mobility over recent years (cp. table 6.5). This confirms
and further clarifies the hypothesis that mobility experience and social
structure are highly linked.

In more precise terms, the mobility rate amounts to 17% of men against
6% of women. The proportion of women is particularly low among Over
nighters and Long Distance Commuters, and to a lower extent among Multi
Mobiles and Recent Relocators (cp. table 6.5). This last result is doubtless
due to the bigger constraints upon women to be absent from home stemming
from their child care and household responsibilities. The small proportion of
mobile women in Switzerland can be partly explained by the large number of
women in part-time employment; a job status that restricts their opportunities
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to enjoy greater spatial mobility, which is often seen as a prerogative of full
time workers. Indeed, if we compare fully employed women and men, the
gap between the two mobility rates narrows and reaches 6% (17% for men
against 11% for women). The gendered division of labour in Switzerland, as
well as the set of gendered norms and constraints internalised by the players,
may also explain the week mobility rate among women. In fact, if we
compare single women with single men (both without children), the gap
between the two mobility rates amounts to only 3% (16% for men against
13% for women). Finally, we may also assume that strongly feminised jobs
which are often characterised by lower hierarchical status (secretary, teacher,
nurse, social worker), are less likely to lead to spatial mobility than
particularly male occupations, some of which require frequent mobility
(manager, consultant, commercial traveller, driver, etc.).

Men are still in the majority among those who reject mobility demands,
whereas women are more likely to have experienced mobility in the past (cp.
table 6.5). This last result suggests that many women renounce mobility with
the birth of their children, among other reasons. Indeed, among the
Experienced 81 % of women have children, against 67% for the men.

Regarding age, the mobility rate ranges from 12% to 14% between 25 and
40 years, and then decreases progressively between 41 and 54 to reach 11%
between 40 and 49 and 9% between 50 and 54 years. With regard to mobility
types, the category of the Recent Relocators is the most age sensitive, with a
strong and regular decrease with the ageing of the population. Overnighters
are somewhat older, whereas the majority of Long Distance Commuters are
middle-aged (cp. table 6.5).

Tab. 6.5: Mobility Experiences by Sex and Age Group (in %)

Male Female Total 25-34 35-44 45-54 Total
Non-Mobiles (total) 47 53 100 33 36 31 100

Experienced 46 54 100 31 41 28 100
Rejector 60 40 100 28 39 33 100
Unchallenged 47 53 100 35 32 33 100

Mobiles (total) 73 27 100 36 38 26 100
Long Distance Commuter 76 24 100 29 43 29 100
Ovemighter 87 13 100 31 31 38 100
Recent Relocator 61 39 100 56 33 11 100
Multi-Mobile 70 30 100 36 36 27 100

Total 50 50 100 33 37 30 100

Notes: Sex by mobility type (7 categories): V=.19; p=.OOO; weighted n=750 / Sex by mobility (binary):
V=.17; p=.OOO; weighted n=750 / Age by mobility type (7 categories): V=.09; p=.446; weighted
n=750 / Age by mobility (binary): V=.04; p=.579; weighted n=750

The link between mobility and age clearly demonstrates that job-related
spatial mobility depends on individual life trajectories. The over-represen
tation of 35-40 year olds in the mobile category suggests that there is a strong
link between a flourishing career and high mobility. In Switzerland, persons

aged 35 to 40 who fall into the higher socio-professional categories tend to
have young children. A high degree of geographical stability is required as
~oon ~s the children go to school, parti.cularly at secondary level, especially
III SWItzerland where each canton has ItS own school system. This situation
may generate the choice of long distance commuting to preserve the family
envi~onment, including schools. The other well-represented age group in the
mobIle category, persons aged 25 to 29, is more likely to be in a favourable
position in their course of life to relocate for professional reasons. At this
stage of life, many persons in high socio-professional categories are willing
to move to pursue career opportunities. They typically have no children, and
may relocate without compromising their offspring's education. Conversely,
persons above 40 are more likely to have children of secondary school age
a~d to own their home. Generally, they have achieved upward social mobility
and are therefore less willing to be mobile.

In conclusion, the structuralist interpretation of mobility is reinforced here.
It appears that mobility and its formes) are largely shaped by a person's
socio-professional ranking and life trajectory, i.e. the vertical and horizontal
dimensions of social status respectively.

. Job-related spatial mobility is also markedly over-represented among the
hIghly educated (cp. table 6.6). The mobility rate reaches 18% at university
level, against 10% respectively 8% for the secondary and compulsory levels.
Multi-Mobiles and Long Distance Commuters are the two categories which
include the highest proportion of highly educated persons.

Tab. 6.6: Mobility Experiences by Education and by Monthly Net Household Income
(Swiss Francs) (in %)

Compul- Second- Univer- Ttl 5000 5 001 to 7 500 or Tot I
sorv arvA sitvB 0 a or less 7500 more a

Non-Mobiles (total) 20 54 26 100 51 27 22 100
Experienced 16 55 29 100 49 28 24 100
Rejector 24 50 26 100 51 33 16 100
Unchallenged 24 53 23 100 54 25 21 100

Mobiles (total) 13 44 43 100 35 32 33 100
Long Distance Commuter 5 51 44 100 25 35 41 100
Ovemighter 25 38 38 100 27 36 36 100
Recent Relocator 22 39 39 100 50 31 19 100
Multi-Mobile 10 40 50 100 50 25 25 100

Total 20 53 28 100 49 28 23 100
~ The secoJ.ldary level aggregates professional schools, apprenticeships or upper-level secondary school (high

school) diplomas.
B The universi~ level includes degrees from a higher professional school, a university or a polytechnic.
Notes: E~ucalton by mobility type (7 categories): V=.12; p=.042; weighted n=750 / Education by mobility

(bl~ary): V=.12; p=.003; welghte.d. n=750 / Income by mobility t>'}Je (7 categories): V=.ll; p=.287;
weIghted n=543 / Income by mobIlity (bmary): V=.II; p=.029; weIghted n=543
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The distinction concerning education subsists to a certain extent among the
Non-Mobiles: Those who have experienced mobility in the past have the
highest educational level, the Unchallenged have the lowest (cp. table 6.6).

If we compare these results with those concerning willingness to become
mobile (cp. section 6.3.2), we notice that persons with little education, would
be willing to commute, particularly on a daily basis, but do so rarely after all.
A possible explanation of this discrepancy is that this category of persons do
not have the possibility to become mobile (so as to find a better job for
example), because of weak economic, cultural or mobility capital (motility).
Le Breton (2005) or Jemelin et al. (2007) have shown that having no car and
living in a suburban context with bad access to public transport may
jeopardise the social and professional integration of the most disadvantaged
categories of the population.

Mobile persons have a higher income than Non-Mobiles (cp. table 6.6).
This comes as no surprise, since mobile persons are mainly well-educated
men with higher earnings. The exception of the Recent Relocators may be an
age effect, since they are mostly young (mean age 35 years) and still at the
outset of upward social mobility. Long Distance Commuters and
Overnighters have clearly higher income than the other categories.
Particularly overnighting is associated with fairly prestigious jobs providing
high salaries (management, consulting, and business). Although smaller, the
difference is also present between persons who have experienced
professional mobility and the Unchallenged. The lowest proportion of high
incomes is found among persons who rejected mobility demands (cp. table
6.6).

Other research on the subject (Levy et al. 1997; Kaufmann et al. 2004) has
shown that in a job market where flexibility is a prized asset, motility is a key
resource for anyone aspiring to upward social mobility. According to these
studies, the clear link between income and spatial mobility reveals that
mobile persons benefit from mobility by obtaining higher salaries. However,
it is striking that in Switzerland this option is much more frequent among the
highly educated. In other words, mobility is a strategy for persons who have
established mobility skills and attractiveness in a broader job market via
cultural capital. Thus, mobility is part of a process of cumulative advantages
(Dannefer 1988) in which cultural capital is transformed into economic
capital by means of mobility. Motility, which is positively associated with
spatial mobility (cp. section 6.4.4 concerning the link with one dimension of
motility, accessibility) is indeed a social mobility resource.

6.4.2 Private Life

In their study about mobile and sedentary living in Switzerland, Bassand et
al. (1985) showed that the further people progress in their life cycle (i.e.

getting married, living in a household with children, and reaching the age of
. 35 or more), the less they aspire to new mobile experiences and the more
they dream of a sedentary lifestyle and local integration. This life cycle
impact is confirmed by analyses which show that high mobility is strongly
associated with the absence of children (cp. table 6.7). Mobile persons live
with children much less often. This is especially true for women, in which
case the difference between Mobiles and Non-Mobiles relative to children is
striking: Women living with children are to 70% among the Non-Mobiles
against only to 30% among mobile persons (V=.22; p=.OOO). In other words,
the mobility rate of women living with children is of 3% against 13% for
women not living with children. Clearly there is a life course component in
mobility in Switzerland. Becoming a parent is associated with a strong
decrease in occupational activity for women, who either leave the job market
entirely or decrease their employment percentage (Levy et al. 2007). These
results are based on the mechanism of job market gender segregation which
is deeply rooted in the social and economic structures of Switzerland
(Widmer et al. 2004), with its rather inadequate child care facilities, and its
overall emphasis on parental responsibility for child rearing (Sapin et al.
2007). In particular, the analyses show clearly that the division of housework
is significantly more gendered in families with co-resident children (V =.24;
P =.002).

It is interesting to see that this relation between the presence of children
and decreased mobility is not confirmed for women living with children but
without a stable partner. On the contrary, these single mothers are over
represented among the Mobiles (cp. table 6.7). Although their small number
should incite us to be cautious, we may offer two explanations. Since these
women cannot rely upon a male breadwinner, they must often work full-time,
increasing the likelihood that they will be mobile. Another factor is that the
dual task they must assume alone generates high spatial constraints and
additional travel between child care facilities (school, day nursery, relatives)
and the workplace. This may lead to high mobility forms such as long
distance commuting.

However, contrary to Bassand's claims (1985), living in a stable partner
ship is not necessarily associated with lower mobility. In fact, men living
with a partner and without children have a higher chance to be mobile than
single men. Whereas the mobility rate is 18% for men living without a stable
partner and without children, it increases to 25% for men living with a
partner and without children. These differences apply to all age categories
and are not simply an age effect (men without children have a higher chance
to be mobile because they are younger). Conversely, for women the mobility
rate decreases with the constitution of a co-resident couple. Whereas the
mobility rate is 15% for women living without a stable partner and without
children,it falls to 12% for women with a partner but without children. These



210 Switzerland Switzerland 211

Notes: Labour participation by mobility (binary) by men: V=.03; p=.874; weighted n=372 / Labour partici
pation by mobility (binary) by women: V=.08; p=.343; weighted n=345

The share of men whose partner is not employed is a little bit higher in the
non-mobile group than in the mobile one, whereas the share of men whose
partner works full-time is slightly larger in the mobile persons group. These
results contradict assumptions that the man's mobility fosters a more
gendered division of labour in the partnership.

Tab. 6.8: Mobility and Labour Participation among Couples by Sex (in %)

results may be due to the fact that when people start up a stable relationship,
professional and household activities are organised along a gendered division
of roles with a possible decrease of occupational activity for women. Very
often the man's career has priority over the woman's, so that women are
more likely to follow their partner in case of job-related relocation than the
opposite. The increased mobility rate for men living with a partner may in
addition be caused by the existence of two (possibly distant) working places
giving rise to commuting. The location of the home may then be chosen near
the woman's working place, making it easier for her to take care of the
household. Among mobile men living with a partner and without children,
56% are indeed Long Distance Commuters (against 19% of Recent
Relocators).

Tab. 6.7: Mobility Experiences and Family Structure by Sex (in %)

Non-Mobiles
Mobiles
Total

Men with Partner... Women with Partner...
Not Working Working Ttl Not Working Working Ttl

Occu ied Part-time Full-time 0 a Occu ied Part-time Full-time 0 a
44 31 24 100 24 3 74 100
41 32 27 100 36 5 59 100
44 32 25 100 25 3 73 100

Men Women
NCAPartner CApartner NC Partner C Partner
NC C NC C Total NC C NC C Totalchild child child child child child child child

Non-Mobiles 21 2 16 61 100 13 8 17 62 100
Mobiles 24 2 25 49 100 35 13 35 17 100
Total 22 2 17 59 100 15 9 18 59 100
A NC = non-coresiding; C = coresiding.
Notes: Family structure by mobility (binary) for men: V=.ll; p=.219; weighted n=378 / I'amily structure by

mobility (binary) for women: V=.22; p=.OOO; weighted n=373

Switzerland is characterised by rather late first births (Fux 2008; Kellerhals/
Widmer 2005). Many Swiss couples postpone parenthood in order to
accumulate the economic capital required to rear children in a country with
high standards for children's needs (both material and relational). Mobility
during the pre-child phase (a majority of couples in the category without
children) may be interpreted as a strategy to earn such capital, as the results
of the analyses indicate (cp. table 6.7). Our study shows that on average
mobile men have their first child one and a half years after non-mobile men
(30.0 years against 28.7). Surprisingly, mobile women on average have their
first child one and a half years before non-mobile women (25.6 years against
26.9). Nevertheless, the small number of mobile mothers incites us to be
cautious about this result. The transition to the empty nest, in particular,
might be of interest to examine job-related spatial mobility, although it
comes at a late point in the occupational career at which spatial mobility is
not required anymore, since social mobility has been achieved. However,
further investigations of the impact of the family life cycle on mobility are
needed.

It is interesting to note that men's mobility has little influence on women's
labour participation: The proportion of homemaker partners living with
mobile men is nearly equal to that living with Non-Mobiles (cp. table 6.8).

On the other hand, women's mobility is strongly linked to a shift in their
partner's labour participation. When women are mobile for job-related
reasons, the traditional division of labour is reversed: Men are more likely to
be unemployed or working part-time.

6.4.3 Professional Life

In an increasingly tight and competitive job market, job-related spatial
mobility is seen and demanded as a key career resource for anyone aspiring
to a high-level position. Yet this pressure to pursue job-related spatial
mobility takes place in the Swiss political and historical context, which
continues to foster a certain degree of regionalism and even nationalism both
in individual mentalities and national institutions.

Given these tensions in the Swiss labour market, we may expect strong
disparities regarding the spatial mobility of branches that are more strongly
affected by the globalised economy (multinational companies, scientific
workers, communication industries, etc.) and branches more subject to
regional working conditions (local services such as education or healthcare,
farming, etc.).

An examination of the job categories of mobile persons for each sector
shows a highly extensive range of occupations. The industry/production
sector employs mainly construction engineers, architects, industrial firm
directors, computer specialists, sales-, marketing- and customer executives,
consultants, laboratory assistants, technicians, mechanics and foremen in the
building industry. The service sector employs mobile personnel such as
medical assistants, doctors, office and social workers, drivers and pilots,
flight attendants, healthcare and transport firm managers. Finally, the mainly
mobile occ,upations in the knowledge-based sector are bank employees,
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accountants, computer specialists, and insurance managers, technicians in
communication, teachers and professors.

An analysis of the forms of mobility behaviour across the economic
branches of activity (cp. table 6.9) seems to confirm the opposition described
above. Workers in the industry/production sector and the knowledge-based
sector are over-represented among the highly mobile. Overnighters and
Multi-Mobiles are particularly present in the industry/production sector,
whereas Long Distance Commuters and Recent Relocators are more present
in the knowledge-based sector. What are the underlying reasons leading to
such a result? The knowledge-based sector, which includes financial
services, science or public administration, is more likely to concentrate
employment in the big urban centres, to which a great deal of Long Distance
Commuters and Recent Relocators move. The industrial sector employs quite
a few professionals (type: industrial business man) working at different sites
(customer consulting, visits of subsidiary offices or of production facilities,
etc.), who are then classified as Overnighters. The proportion of men in this
sector reaches 84%, additionally increasing the likelihood to be mobile.
Concerning the two others branches of activity, job-related spatial mobility is
almost completely absent in the agricultural sector due to the territorial
anchoring which characterises occupations like farming, landscape gardening
or forest rangers. As for the service sector, although very heterogeneous, it
may include less job categories involving spatial mobility, given that there
are more jobs in healthcare or social work than in transport or logistics. Also,
this sector employs a strong proportion of women (62%).

Tab. 6.9: Mobility Experiences and Branch of Activity (in %)

. Industry! Service Knowledge-
TotalAgriculture Production sector based sectorA

Non-Mobiles (total) 4 26 40 30 100
Experienced 5 28 42 25 100
Rejector 2 26 44 28 lOa
Unchallenged 3 25 36 36 lOa

Mobiles (total) 1 33 32 33 100
Long Distance Commuter a 29 34 37 lOa
Ovemighter 6 38 31 25 lOa
Recent Relocator a 29 36 36 lOa
Multi-Mobile a 40 30 30 lOa

Total 4 27 39 31 100
A The knowledge-based sector includes branches such as financial services, education and science, public

administration or communication.
Notes: Branch of activity by mobility type (7 categories): V=.09; p=.743; weighted n=580 / Branch of

activity by mobility (binary): V=.08; p=.309; weighted n=580

The differences in the mobility rate with regard to employment status (self
employed, employed in the public or private sectors) are not very significant.
Persons employed in the private sector are slightly more mobile (mobility

rate of 14%) than self-employed persons (13%) and public sector employees
(12%). Although these differences may be explained by the fact that an
employment status is more positively associated with occupations implying
mobility, they are also partly due to the unequal distribution of men and
women. About 60% of men against 40% of women are self-employed or
private sector employees, whereas the public sector employs as many women
as men.

Concerning the links between hierarchical position and mobility, it is
interesting to note that workers in intermediary hierarchical positions, such as
low- and middle-level managers, are the most mobile (cp. table 6.10). They
present a mobility rate of 18%, against 14% for Supervisors, 13% for Self
employed and 11% for Supervised. They are particularly represented in the
Multi-Mobile and the Long Distance Commuter categories. This correlation
exists throughout the professional life course, since many intermediary
workers experienced job mobility in the past. However, we do not know
whether they became mobile when they had already reached an intermediary
hierarchical position or before. Several reasons may explain these results.
First, these types of intermediary employees are the most willing to be or to
become mobile: On a global mobility willingness scale going from 0 to 1,8

they represent a value of 0.31 against 0.28 for supervisors, 0.27 for the super
vised and 0.22 for the self-employed (Eta=.115; p=.043) (cp. section 6.3.2).
We can set up the hypothesis that these intermediary workers are more
willing to pay the costs of spatial mobility, due to their aspirations to climb
the hierarchical ladder of the company and reach upward social mobility.
Workers in this category are also relatively well educated, with a majority of
men (68%), and younger than supervisors or the self-employed; factors that
are strongly associated with spatial mobility. Moreover, we can expect that
these In-between workers are more likely to work in bigger companies (with
different hierarchical levels), which propose/require spatial mobility.

Among the Overnighters, the jobs at the top of the hierarchy (top
managers) and self-employed workers are over-represented (cp. table 6.10),
which confirms that this category includes businessmen and managers mainly
employed in the private industrial sector. In addition, there are numerous
self-employed persons among those who rejected mobility demands.

The analysis also shows that Recent Relocators are more frequently in a
low hierarchical position (cp. table 6.10). This is probably linked to a strong
age effect: Recent Relocators are mostly young (mean age 35 years) and are
still in the beginning stages of upward social mobility, as well as to a
gendered effect. Recent Relocators include a higher ratio of women (39%

8 Respondents were asked about their willingness to become mobile for five different mobility
arrangements. The scale was so constructed that for each answer, a score of a was assigned if
the respondent answered "No, I would not do that," a score of I if the respondent answered
"Under certain circumstances" and a score of 2 if the respondent answered "Yes, I would do
that." The scale was then normalised from a to I.
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Notes: Hierarchical position by mobility type (7 categories): V=.16; p=.OOO; weighted n=622 / Hierarchical
position by mobility (binary): V=.09; p=.148; weighted n=622

Notes: Type ofwork contract by mobility type (7 categories): V=.14; p=.013; weighted n=622 / Type ofwork
contract by mobility (binary): V=.04; p=.684; weighted n=622

With regard to employment insecurity, the analyses do not show a marked
link to job-related spatial mobility. Asked about possible difficulties to find
an equivalent occupation if they lose their job, the worry to lose their job, or
the satisfaction with their job situation (or their lives in general), no marked
differences are observable. Job-related spatial mobility is not sensibly linked
with the type of work contract either (cp. table 6.11).

Tab. 6.11: Mobility Experiences and Type of Work Contract (in %)

against 24% for Long Distance Commuters and 13% for Overnighters), who
occupy lower hierarchical positions than men. Finally, we also notice that
among persons unchallenged by mobility demands, there are many persons
holding down a job without hierarchical responsibilities. Firstly, this shows
that job-related spatial mobility is above all required at upper hierarchical
level. But in the opposite causal direction, it also confirms that persons
experiencing mobility develop mobility skills, which improve their labour
market attractiveness. They thus benefit from higher hierarchical positions.

Tab. 6.10: Mobility Experiences and Hierarchical Position (in %)

20 27 11 16 16 10 100

21 26 12 15 16 10 100
19 26 12 15 17 12 100
17 19 9 36 15 4 100
23 28 12 11 16 9 100
13 28 9 24 15 11 100
9 26 9 28 14 14 100

20 33 7 13 13 13 100
11 33 11 22 17 6 100
20 20 10 30 20 0 100

Geneva Mittelland Northwest Z . h Eastern Central Ttl
Lake Reg. Space Switzerland unc Switzerland Switzerland 0 a

Total

Mobiles (total)
Long Distance Commuters
Ovemighter
Recent Relocator
Multi-Mobile

Non-Mobiles (total)
Experienced
Rejector
Unchallenged

Notes: Type ofwork contract by mobility type (7 categories): V=.IO; p=.218; weighted n=749 / Type ofwork
contract by mobility (binary): V=.IO; p=.178; weighted n=749

One reason for this difference is that the residential zones in both these
regions straddle two countries, and are therefore only partially accounted for
in the present study. Their low rates of Long Distance Commuters lend
further weight to this argument. This finding highlights one shortcoming of
our survey, namely its methodological nationalism (Beck/Sznaider 2006).
The presence of large numbers of cross-border workers is a significant
difference between Switzerland and the rest of Europe. The majority of these
are highly mobile, in the sense used in this survey, as their one-way commute
time is generally over one hour. However, this population is not taken into
account in the Swiss study, even though functionally, i.e. in employment
terms, they are Swiss, albeit they live in Germany, France or Italy.9 In
consequence, this methodological shortcoming leads to an under-estimation

6.4.4 Regional Differences

first job away from home on a short-term work contract may decide to rent a
second residence near the workplace or to commute in order to preserve the
friends and family network. Further investigations are however required to
examine if certain forms of spatial mobility are linked to more precarious
professional situations.

An examination of forms of mobility behaviour across Switzerland's main
regions, as defined by the Swiss Federal Statistical Office, reveals certain
differences (cp. table 6.12). Rates of mobility are significantly lower in the
Lake Geneva region and Northwest Switzerland (including the city of Basle)
than in the rest of the country.

Tab. 6.12: Mobility Experiences and Regional Differences (in %)

100
100
100
100
100
100
100
100
100
100

Total

100
100
100
roo
100

100
100
100
100

100

Total

10
9

21
10

10

10
7
19
7
o

Independent

11
12
24
8

11
10
31
6
o

11

Self-employed
84
86
70
85
82
85
63
81
89
84

Unlimited

33 52

44 42
46 42
31 38
40 53
67 33

32 54
42 44
28 43
23 64

In-between Supervised

5
3
7
7

5

7
5
7
13
11

5
5
9
4

5

5
5
13
o
o

Limited

Supervisor

Mobiles (total)
Long Distance Commuter
Ovemighter
Recent Relocator
Multi-Mobile

Non-Mobiles (total)
Experienced
Rejector
Unchallenged

Non-Mobiles (total)
Experienced
Rejector
Unchallenged

Mobiles (total)
Long Distance Commuter
Ovemighter
Recent Relocator
Multi-Mobile

Total

. Total

We can nevertheless expect that the absence of job security may induce
mobility among certain persons. For example, a young person accepting a

9 This methodological problem is largely solved when we bring together data from all the
European participant countries, because cross-border workers living in France and Germany
are this time included in the target population.
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of the share of the (employed) population in Switzerland that may be
classified as mobile.

The analysis of the major regions of Switzerland additionally shows that
the Greater Zurich region has a particularly high rate of Non-Mobiles who
rejected all opportunities to become mobile (cp. table 6.12). This raises the
question of the relationship between centrality and geographical stability.
Given that Zurich is Switzerland's economic hub and home to one million
persons, how far does this critical mass allow persons to reject high mobility
despite their awareness of the highly dynamic nature of the labour market? In
our opinion this is a very interesting line of questioning to pursue: Are major
cities better suited to encourage residents to develop strong local roots and
become geographically stable than smaller urban centres and rural regions,
where the labour market driven need for geographical mobility is perhaps
more keenly felt?

No significant links emerge when cross-matching different types of (im-)
mobility with the size of the given municipality (measured by number of
residents) (cp. table 6.13). The analysis nevertheless shows that job-related
spatial mobility tends to be over-represented in medium-sized cities of
between 10 000 and 50 bOO inhabitants. Recent Relocators are, on the other
hand, more present in big city centres.

Tab. 6.13: Mobility Experiences and Number ofInhabitants (in %)

oto 5001 to 10001 to 50001 to
Total

5000 10000 50000 200000
Non-Mobiles (total) 43 21 24 12 100

Experienced 43 26 21 10 100
Rejector 51 4 34 11 100
Unchallenged 42 19 24 15 100

Mobiles (total) 38 16 31 14 100
Long Distance Commuter . 33 21 33 12 100
Ovemighter 38 19 31 13 100
Recent Re1ocator 44 6 28 22 100
Multi-Mobile 50 10 30 10 100

Total 43 20 25 13 100

Notes: Number of inhabitants by mobility type (7 categories): V=.OI; p=.127; weighted n=750 / Number of
inhabitants by mobility (binary): V=.07; p=.351; weighted n=750

These results are confirmed by applying the territorial typology of
centralities. 10 In particular, residents of medium-sized centres are strongly
represented among Long Distance Commuters and Overnighters. The limited
job market in this residential context may encourage some workers to
commute to bigger urban centres with better job opportunities. Second, the
efficient transport system between cities (motorways, railway network) and

10 This typology distinguishes peripheral, periurban, suburban municipalities, small, medium
and big centres.

good access to transport infrastructures by residents of medium-sized centres
may also promote daily and weekly mobility. The analysis shows moreover
that residents of suburban municipalities, i.e. the densely populated outskirts
of a major metropolitan area, are over-represented among the Rejectors.
There are undoubtedly two factors at play here: The effect of living in the
centrally located Greater Zurich area (see above) as well as the effect of
socio-spatial segregation, since suburban municipalities in Switzerland tend
to be inhabited by rather poor families (in collective housing). They may be
more likely to reject mobility demands for family and economic reasons.

Two indicators of access were established to examine the links between
access to transport infrastructures and mobility: The first concerns the
residential context (access to an airport, a motorway, an inter-city train
station, etc.); the second measures personal access (to a car, a motorcycle,
the web, a laptop). The association between the first indicator and spatial
mobility is statistically not significant (cp. table 6.14). The analysis shows
nevertheless that Long Distance Commuters and Overnighters have better
access to different networks in general, although the differences are subtle,
since a large majority of the Swiss population seems to have maximal access
(3 or 4 on a scale from 0 to 4). This is probably due to the highly efficient
Swiss transportation infrastructure and the small national territory. In this
situation, differences in accessibility are relatively weak between central and
peripheral regions, so that the impact of the place of residence on inequalities
of being mobile is not discernible.

Tab. 6.14: Mobility Experiences and Infrastructure Facilities (in %)

Min
1 2 3

Max Total
Access Access

Non-Mobiles (total) 1 5 13 35 46 100
Experienced 2 3 14 37 44 100
Rejector 0 11 9 26 55 100
Unchal1enged 1 6 12 35 47 100

Mobiles (total) 0 5 8 31 56 100
Long Distance Commuter 0 0 8 35 58 100
Ovemighter 0 6 6 19 69 100
Recent Relocator 0 12 6 35 47 100
Multi-Mobile 0 0 20 30 50 100

Total 1 5 12 35 47 100

Notes: Infrastructure facilities by mobility type (7 categories): V=.09; p=.464; weighted· n=745 / Infra-
structure facilities by mobility (binary): V=.07; p=.406; weighted n=745

Among the Non-Mobiles, Rejectors have surprisingly good access. This can
be explained by the fact that many of them live in the Zurich metropolitan
area (cp. table 6.12), characterised by an excellent public transport network,
in particular multiple lines of city trains serving the airport from suburban
municipalities, where many Rejectors live (see above). Basically this shows
that many Rejectors did not refuse mobility demands for access reasons.
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The fact that Rejectors and Overnighters dispose of maximum access may
seem at first rather paradoxical. It nonetheless provides considerable food for
thought. In this sense, Rejectors and Overnighters are opposites: The former
are deeply rooted in their locality, whilst the latter travel extensively. In
effect, it is as if these two groups had very different motility in terms of
appropriation (i.e. one dimension of motility, cpo introduction to this
chapter). The Rejectors have access but wish as far as possible to hold on to
the opportunities it offers for possible use at a later date. Overnighters have
access, too, but they make intensive use of it.

Concerning the second indicator (personal access scale), the relation with
spatial mobility is statistically significant (Eta=.112; p=.002), with mean
access of 4.1 on a scale of 5 for mobile persons against 3.7 for non-mobile
persons. Like for the contextual access, Overnighters and Long Distance
Commuters present better personal access, particularly home access to the
internet. Further inquiries are still needed concerning the two other
dimensions of motility, competencies and appropriation.

6.5 A Multivariate Model

To get a comprehensive view of the various factors influencing mobility
considered above, while statistically controlling for their potential
confounding effects, we ran a multinomial regression analysis, using the
Unchallenged as the reference category. Bivariate analyses such as those
presented in the previous sections accurately describe the associations
existing between mobility types and various social characteristics. However,
they do not permit to point out precisely the respective weight of each
mobility factor as they do not take into account the fact that such factors are
intercorrelated. Males, for instance, might be more mobile because they hold,
on average, higher level jobs. It is therefore necessary to complement the
various tables from the previous sections with a general analysis including a
large set of variables which proved to be important. A series of multinomial
regressions is proposed. Multinomial regressions are especially suited for
cases in which the dependent variable is nominal, i.e. no ordering can be set
for the response categories. This analysis only includes variables which have
a marked impact on mobility types. In addition, we do not consider attitudes
towards mobility (willingness to become mobile for example) as predictors,
as they may very well be post-hoc rationalisations that mobile and non
mobile persons develop to justify their practices.

The multinomial regressions were based on unweighted data, II in order to
include a sufficient number of mobile persons in the analysis. Given the aim

11 Except for the weight, taking into account the over-representation of respondents living in
small households.

to identify parameters significantly associated with the mobility types in an
explanatory perspective, representative data is not indispensable. So as not to
establish distinctions between mobile and non-mobile persons which actually
follow from differences between economically active and non-active persons,
we only include in the regression analyses persons who were gainfully
employed at the time of the interview, i.e. 885 persons in all, including 347
mobile persons.

The multinomial regression considers the typology of mobile living
arrangements as the dependent variable (cp. table 6.15). Three sets of para
meters were estimated, by adding each set one after the other. A first set of
variables concerns basic demographics, i.e. sex, age, living arrangement
(living as a single, with a partner, with children, etc.), household income and
level of education. A second set of variables measures basic features of the
spatial context such as the number of inhabitants of the municipality and its
type (suburban, peripheral, etc.) and the accessibility of transport infra
structures in the area. A third domain concerns the position achieved by the
respondent at work: Does she or he hold a supervisory position (including
persons themselves supervised, formerly called the In-betweens), a position
of employee, or a position of self-employed?12 In the next paragraphs, we
only describe associations which proved to be significant at the .05 level (cp.
table 6.15).

Compared with the Unchallenged who constitute the reference category,
Long Distance Commuters are more often men. Persons living in family
structures other than with partner and children are over-represented among
Long Distance Commuters. It is interesting to note that age becomes
insignificant when the living arrangement is taken into account. In other
words, persons from recent cohorts (under 35 years old) are Long Distance
Commuters more often because they have not yet experienced parenthood.
Finally, persons with high salaries, hierarchical responsibilities and those
living in small and medium-sized towns are more likely to be Long Distance
Commuters.

Approximately the same set of variables helps to predict who becomes an
Overnighter. Again, single male respondents, living in medium-sized towns,
with a high wage level and supervision roles have a greater chance to
experience this kind of mobility compared with parents, low income persons,
and females. The impact of the family situation is slightly different however.
In that case, only people living alone have a greater likelihood of becoming
an Overnighter.

12 Compared to the bivariate analysis (cp. table 6.10), the two modalities Supervisors and In
between have been merged because the number of Supervisors was insufficient to be
included in the analysis.
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Tab. 6.15: Multinomial regression analyses of the mobile living arrangements on
different variables (exponential function of the regression coefficien0)

Long Distance
Overnighter Recent Relocator

Commuter

Sex (men) 2.469" 2.417" 2.235" 4.404" 4.655" 4.412" 2.107' 2.316' 2.217'
Age

25-34 years old 1.089 1.150 1.332 0.957 1.017 1.273 5.132" 4.903" 5.665"
35-44 years old 1.198 1.261 1.350 0.619 0.585 0.639 1.815 1.664 1.757
45-54 years old - - - - - - - - -

Education
Compulsory - - - - - - - - -
Secondary 2.274 2.841 2.816 1.388 1.905 1.955 0.344 0.362 0.346
University 3.356 4.538 4.259 2.399 3.196 3.220 0.797 0.824 0.766

Household Income (CHF)
5000 or less - - - - - - - - -
5001 to 7 500 2.319" 2.457" 2.405" 2.416 2.373 2.443 1.492 1.597 1.662
7501 or more 3.225" 3.527" 3.259" 4.182" 4.367" 4.061" 2.360 2.454 2.463

Family Structure
Living as single 2.578" 2.906" 2.979" 6.405" 5.766" 5.976" 13.939" 14.894" 15.615"
Living with a partner 1.775' 1.819' 1.877' 1.673 1.614 1.717 7.975" 7.948" 8.298"
Living with children 3.440' 3.602' 3.929' 4.395 3.912 4.482 3.940 3.864 3.865
Living with partner & children - - - - - - - - -

Residence Context
Peripheral - - - - - -
Periurban 0.906 0.863 0.788 0.808 2.630 2.591
Suburban 0.371" 0.364" 0.389 0.413 2.403 2.404
Small centre 0.241" 0.223" 0.494 0.449 1.729 1.647
Medium centre 1.367 1.319 0.623 0.634 3.360 3.380
Maior centre 0.989 0.944 0.668 0.646 3.136 3.027

Size of the TownNillage
o-5 000 inhabitants - - - - - -
5001 - 10000 inhabitants 2.382; 2.630" 1.969 2.137 0.789 0.986
10 001 - 50000 inhabitants 2.722" 2.849" 3.981' 4.029' 1.820 1.866
50001 - 200 000 inhabitants 0.492 0.523 1.338 1.414 0.946 0.792

Contextual access to transport
Poor - - - - - -
Medium 0.912 0.896 0.363 0.355 0.476 0.473
Good 0.960 0.915 0.748 0.694 0.249' 0.242'

Hierarchical Position
Self-employed 1.475 2.888 2.039
Supervised - - -
Supervisors (incl. in-between) 2.390" 2.682" 1.653

Constant " " " " " " " " "
A The regression coefficient measures the strength of the association. When exp(B) < 1, the association is

negative, when exp(B) > 1, the association is positive.
Notes: 'p < .05; "p < .01

Multi-Mobiles Experienced Rejector
Sex (men) 2.765' 2.820' 2.545' 1.507' 1.474 1.358 1.183 1.063 0.992
Age

25-34 years old 1.939 1.967 2.485 1.180 1.297 1.488 0.970 0.977 1.141
35-44 years old 1.271 1.276 1.394 1.323 1.335 1.425 1.213 1.301 1.384
45-54 years old - - - - - - - - -

Education
Compulsory - - - - - - - - -
Secondary 0.517 0.557 0.594 1.395 1.480 1.416 0.292 0.271 0.267
University 1.393 1.706 1.663 2.036 2.316 2.102 0.394 0.412 0.393

Household Income (CHF)
5000 or less - - - - - - - - -
5001 to 7 500 1.215 1.222 1.184 0.901 0.844 0.822 1.696 1.732 1.762
7501 or more 1.886 1.669 1.510 1.018 1.031 0.953 1.232 1.128 1.087

Family Structure
Living as single 4.831" 6.177" 6.662" 1.088 1.230 1.254 0.760 0.883 0.919
Living with a partner 2.078 2.192 2.360 1.410 1.531 1.597 0.413 0.454 0.474
Living with children 10.535" 12.047" 14.217" 2.280 2.468 2.663 2.173 1.814 1.981
Living with partner & children - - - - - - - - -

Residence Context
Peripheral - - - - - - - - -
Periurban 3.004 3.004 1.286 1.191 1.319 1.221
Suburban 1.685 1.788 0.824 0.796 0.982 0.929
Small centre 0.705 0.708 1.212 1.116 0.147 0.133
Medium centre 2.716 2.814 1.170 1.129 0.383 0.365
Major centre 2.325 2.113 0.725 0.677 0.191 0.180

Size ofthe TownNillage
o-5 000 inhabitants - - - - - - - - -
5 001 - 10 000 inhabitants 0.531 0.600 1.794 1.984 0.763 0.849
10 001 - 50 000 inhabitants 1.029 1.060 1.412 1.465 1.532 1.629
50001 - 200 000 inhabitants 0.296 0.339 0.880 0.943 1.707 1.783

Contextual access to transport
Poor - - - - - -
Medium 0.695 0.656 0.669 0.659 1.432 1.404
Good 0.715 0.646 0.773 0.736 1.728 1.658

Hierarchical Position
Self-employed 2.260 1.272 1.717
Supervised - - -
Supervisors (incl. in-between) 3.878" 2.385" 2.224

Constant "
.,

"
A The regression coefficient measures the strength of the association. When exp(B) < 1, the association is

negative, when exp(B) > 1, the association is positive.
Notes: 'p < .05; "p < .01

At the beginning of this chapter we set up the hypothesis that Long Distance
Commuters andOvemighters would come from remote areas and medium
sized cities to major metropolitan centres. This hypothesis was confirmed by
the regression analysis. The main cities of Switzerland exert a powerful
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attraction on a quite homogenous segment of a population of men living
without children who achieve higher income and more interesting occupa
tional positions in consequence.

The· hypothesis that commuting and overnighting are imposed by
opposing family and job constraints has not been confirmed however. In
other words, many persons who commute or spend nights elsewhere than in
their main residence do not do so mainly in order to preserve the usual way
of life and residence of their children and partner. On the contrary,
Overnighters and Long Distance Commuters live less likely with children,
except for the latter living in single-parent family. People under 40 are Long
Distance Commuters more often because they have not yet experienced
parenthood.

Recent Relocators basically follow the same pattern of response. Again,
men are more likely to be represented in this category of mobility. Living as
a single, but also as a childless couple is associated with increased relocation
probability. Age does have an impact here, however, with the youngest birth
cohort being more likely to experience relocation. Contrary to Long Distance
Commuters and Overnighters, a high income and hierarchical responsibilities
do not have any effect on the likelihood to relocate. Interestingly, Recent
Relocators are more likely to have worse access to transport infrastructures
compared with the Unchallenged, suggesting that they relocated to a more
remote area.

As for other forms of mobility, Multi-Mobiles conform to overall patterns
of variables influencing the other kinds of mobility: They more often are
single men in managerial positions. Like for Long Distance Commuters,
people living with children but without partner are more likely to combine
different forms of spatial mobility. The family and working tasks that these
persons - mostly women - must assume alone may generate high spatial
constraints and additional travel between the child care facilities (school, day
nursery, relatives) and the working place. These single-parent families are
also more likely to have relocated recently after the break-up. This shows
that even job-related relocations are again strongly linked to changes in the
family situation. .

Compared with the Unchallenged, the Experienced and the Rejectors
hardly differ with reference to the variables considered above. Neither age,
education, level of income nor contextual variables are able to explain much
of the distinction among those three types of non-mobile persOnS. This
notably suggests that mobility experiences have no lasting effects on these
parameters. However, men or persons with hierarchical responsibilities are
more likely to have experienced spatial mobility.

We should note that the various mobility predictors considered helpful
explain only a fraction of the variability of the different situations involved.
Very little variance is actually accounted for by the model. Of course

attitudes towards mobility such as the willingness to become mobile account
for a great deal of the variance but with non-longitudinal data one cannot be
sure what is the cause and what the effect. Attitudes may well be post-hoc
rationalisations of experiences. Only a longitudinal study will enable the
empirical assessment of this crucial point.

6.6 Conclusion

If we return to the assumption voiced at the beginning of this chapter, the
analyses presented here tend to show that the various forms of job-related
mobility we considered are mainly not explained by double constraint
situations affecting persons living in families. It seems to us that they ought
rather be interpreted as a way of life linked to a specific stage of life, which
has often been described as the transition to adulthood. In particular, young
people tend to become mobile because this choice is part of a social mobility
trajectory which requires them to move away from their place of origin,
especially when they live in a small town or remote area.

The issue then is to know why some people did not relocate. Among the
Overnighters, a majority work at different sites around the year, so that it is
out of the question for them to relocate. A large proportion of them spend
nights away from home during middle age (45-54 years), while they live with
children, because their occupation and their hierarchical responsibilities
require it. Those who choose to commute refuse to relocate because they are
more strongly embedded in the social fabric of their place of residence than
Recent Relocators are. In some cases, the anchoring in the place a person
lives at is linked to the family of procreation (partner, children). Particularly
people in a stable relationship tend to commute over a long distance because
they have to combine two workplaces (which may be distant from each
other). Persons living in single-parent families - mostly women - tend to
commute or combine different forms of mobility since they must cope alone
with the spatial and temporal difficulties generated by job and child care. In
the other cases, however, the attraction to the place of origin may be linked
to other factors such as the family of origin, the network of friends or the
significance of the place (including the dwelling) rather than to one's own
family of procreation, since Overnighters and Long Distance Commuters live
less likely with children, except for single-parent Long Distance Commuters.
The assumption that the fragmentation of the Swiss school system, the
considerable regional cultural particularities and the efficient transport
infrastructures may encourage families to commute rather than relocate so as
to avoid having to put their children through a new school system has not
been verified. On the contrary, long distance commuting occurs more
generally as an antecedent to family life.
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The assumption that turning points in life course, such as the leaving of
the parental household, the birth of a child or a divorce, alter markedly the
individuals' dispositions for spatial mobility has been verified. The link
between the position of individuals in their family life trajectory and spatial
mobility is particularly striking from a gendered point of view. The
constitution of a co-resident couple leads to a strong increase in spatial
mobility (especially long distance commuting) by men and a decrease for
women. The presence of children in the household is clearly associated with
a decrease of mobility practices by women, but also by men (except for
Overnighters). Finally, women in single-parent families are more likely to
opt for long distance commuting and multi-mobility. The gendered division
oflabour leads to priority status of the man's career, while a large number of
women work in part-time jobs or stop working altogether as soon as they
have children. Relatively under-developed child care facilities in Switzerland
and the overall emphasis on private responsibility for children may reinforce
gender segregation regarding job-related spatial mobility.

As expected, Switzerland is pre-eminently characterised by a high
proportion of qualified job mobile people. Men, high socio-professional
categories .- people with managerial responsibilities, with a high level of
education, of income, full-time workers - account for practically all forms of
mobile living. These are the same categories (plus persons with a low
educational level) that are the mostwilling to be or become mobile. These
persons then construct their lifestyle around mobility, whereas those who
have not experienced mobility - part-time workers, mothers, etc. - show no
intention of becoming mobile. The clear link between education, hierarchical
position, income and spatial mobility confirms that in a job market in which
flexibility is a prized asset, spatial mobility is a key resource for the career of
all who aspire to be upwardly mobile. In other words, mobility is part of a
process of cumulative advantages (Dannefer 1988) in which cultural capital
is transformed into economic capital via spatial mobility.

It is also interesting to note that workers in intermediary hierarchical
positions, such as low and middle-level managers, are the most concerned by
spatial mobility practices. Except for Overnighters, the highest managerial
positions (top managers, directors) are not over-represented in the mobile
categories. This outcome reinforces our assumption that in Switzerland job
related spatial mobility, particularly daily commuting and relocating,
intervenes at a specific life stage before the birth of children, when an
upward career trajectory requires it to reach hierarchical responsibilities.
These Relocators and Long Distance Commuters are willing to pay the price
of spatial mobility to fulfil their aspirations to climb the hierarchical ladder,
and may give up their mobile lifestyle once they have reached their goal.

More unexpectedly, single-earner couples are not significantly associated
with spatial mobility (usually by men), whereas dual-earner couples are more

likely to be affected by the mobility of at least one partner, particularly daily
commuting and overnighting. These dual-earner couples are more likely to
be in family situations without a co-residing partner and without co-residing
children; categories that are more associated with spatial mobility, as we
have seen. In the most frequent situation where the man is spatially mobile,
his mobility exerts an opposite influence on the woman's job market partici
pation, if there are children in the household. The female employment rate is
higher in case of male mobility when there are no children in the household;
it decreases with parenthood. In other words, men's mobility fosters a more
gendered division of labour between partners only when children are present.

Neither is age a significant predictor of job-related spatial mobility when
the family situation is taken into account, except for Recent Relocators. If the
latter are more likely to be very young, persons under 35 are frequent Long
Distance Commuters because they are not parents yet, while the share of
Overnighters varies little over the course of life. The latter are still quite
numerous in middle age (45-54 years old), whereas the proportion of Long
Distance Commuters and Multi-Mobiles decreases. Here too, the decrease
occurs more often with the birth of children than at a specific age range.
When children arrive, a large part of Long Distance Commuters and Multi
Mobiles give up their mobile way of living. Indeed, these two categories of
Mobiles are those who perceive their own mobility the least positively, and
more as a temporary solution.

It is extremely unexpected to note that access to transportation infra
structure does nol exert significant impact on types of mobility. As we
mentioned at the start of this chapter, this may be a result of the efficiency of
Swiss transportation infrastructure and the small national territory. These
factors make differences in accessibility between central and remote regions
relatively small, so that contextual access does not exert marked influence on
the probability of being mobile. The difficulty to detect subtle access
differences raises also the problem of measures. Asking detailed questions
about contextual accesses in a standardised phone questionnaire proves
difficult. Another hypothesis might be that infrastructures do indeed play a
minor role in the decision to become mobile. On the contrary, bad residential
access may encourage certain forms of mobility such as long distance
commuting, due to the time needed to travel from one point to another.

The analyses concerning the types of residential contexts confirmed that
Long Distance Commuters and Overnighters come from remote areas and
medium size cities to major metropolitan areas. The major Swiss cities exert
a powerful attraction on a relatively homogenous part of the population of
men living without children, who get higher income and more interesting
occupational positions thereby. Although analyses of access do not show it,
good accessibility by train and car from medium size cities probably fosters
the move of these daily and weekly commuters to urban contexts.
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Several issues concerning mobility in Switzerland and its interaction with
family remain open at this stage; more in-depth and multivariate studies will
be needed to clarify them. In particular, we should look into the importance
of mobility skills or family functioning on mobility practices. Other findings
are solid: Spatial mobility in Switzerland seems more related to people who
do not yet live in an institutionalised partnership with children than it
represents a way to reduce contradictions between family and working life.

6.7 Appendix - Methodological Issues

Swiss fieldwork for the survey was conducted by two partner research
institutes: Erasm SA and Demoscope. Erasm SA, respectively Demoscope
were in charge of data collection through CATI interviews in French,
respectively in German Switzerland. Both institutes worked jointly on the
pre-test phase, the questionnaire programming, and the data delivery. Data
collection for SI (representative sample of750 persons aged 25 to 54) lasted
from the 10th May to the 11th of July. The collection of data for S2 (over
sampling of mobile people) lasted from the 8th of June to the 18th of August.

The persons of S1 as well as the persons to screen for S2 were selected on
a purely random basis. The Swiss Statistical Office randomly selected house
hold addresses (with corresponding fixed landline phone number), among the
French and German speaking parts of Switzerland. The totality of 4 200
addresses delivered for the SI sample was used and 12000 addresses (out of
18 000 addresses) for S2 were used.

In order to improve response rates, an accompanying letter was sent to the
selected households, approximately a week prior to the first phone call. In
SI, the participation rate reached the expected goal set at 50%, which is
difficult in the Swiss context. Compared to Swiss population official data, the
profile of survey respondents showed a slightly higher proportion of females,
educated people, persons with no co-resident children and a lower proportion
of young people. The average duration of an interview was 34 minutes with a
non-mobile person, and 45 minutes with a mobile one.
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Chapter 7

Poland - The Unfulfilled Mobility Potential

Anna Giza-Poleszczuk & Magdalena Stec*

The recent years in Poland have been marked with considerable social,
economic, political and demographic changes. Some of these changes are
caused by global processes, but they are locally specific. Over the last 20
years Poland has undergone many rapid changes connected with its political
as well as economic transition. A notable acceleration - with respect to
mobility - is related to the Polish accession to the European Union, which
has made it easier for people to work and travel abroad as it significantly
diminished the barriers of crossing the borders. These processes have led to
increasing. demands for mobility and flexibility of persons, which in tum,
imposes new forms of balancing work and family life, especially taking into
consideration that Polish fertility rates with a level of 1.22 are among the
lowest in Europe (CS01 2003).

7.1 Structural and Cultural Conditions of Mobility in
Poland

When analysing mobility in Poland, one has to be aware of the fact that Poles
have been mobile for decades; there is a long tradition of international
migration, and very strong migrational networks exist, some of which stem
from the 19th century (Praszalowicz et al. 2005; Hirszfeld and Kaczmarczyk
2000). Migration was a highly valued life strategy during the period of the
"iron curtain" (1945-1989) - in those days an average salary in Poland
calculated against the US dollar was approximately 20 "black market" USD.
Internal job mobilit)? could not provide such levels of economic benefits,
and although the conversion rates are not so convenient anymore, for many 
especially low-skilled workers - migration is an attractive alternative.· In
addition, international mobility can be relatively easy, as there are regions in
Poland where the majority of inhabitants have more family members in
abroad than in other regions of Poland (e.g. the southern areas have strong
ties with the United States, in Silesia more than half a million people have

1 Central Statistical Office (Glowny Urz~d Statystyczny, www.stat.gov.pllcps/rde/xchg/gus).
2 Internal mobility, i.e. mobility within borders of one country.

* University of Warsaw
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Chapter 9

Summary
Job Mobility in Europe: Greater Differences among

Social Groups than among Countries

Gerardo Meil*

The preceding pages contain a synopsis and a short comparison of the
findings of the six national reports presented in this volume. Subject of the
analyses is the phenomenon of job-related spatial mobility among the
working age population (25 to 54), i.e., roughly people entering (or not
entering) the labour market between 1973 and 2007. The modernisation and
globalisation experience has differed greatly in the six countries studied.
Belgium, France and Germany pioneered both, in nineteenth century
industrialisation and integration, as well as, one hundred years later, in the
more open and global market generated with the construction of the
European Union. Poland and Spain, by contrast, underwent industrialisation
and globalisation much later, well into the twentieth century. Switzerland, in
tum, while not a member of the European Union, has traditionally had a
highly developed, outward-looking economy. Despite their differences,
however, all these countries are deeply affected by the demise of the Fordian
development model, globalisation and the advent of "flexible capitalism,"
with the concomitant demands for flexibility and mobility identified by
globalisation theorists such as Sennett, Castells, Bauman and Urry. In this
regard, they constitute a very suitable observatory for testing the hypotheses
set out in chapter 1.

One of the theses defended by the authors above is that with the growing
globalisation of developed societies,the economically active population is
increasingly confronted with mobility demands which ultimately translate
into greater actual mobility. Due to the cross-sectional nature of our data, the
analysis cannot determine whether mobility demands have increased and, if
so, to what extent actual mobility is presently greater than in the recent past.
In any event, what the study has clearly established is that, at one time or
another during their careers, half or more of the population has been
confronted with mobility demands and experienced or rejected at least one of
the forms of mobility studied (cp. table 9.1). Compared to the percentage of
people who have accepted mobility demands, the proportion of Rejectors is
small, within the scope of one in ten at most.

* Universidad Aut6noma de Madrid
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Tab. 9.1: Mobility Experiences ofIndividuals Working for Pa~ (in %) Tab. 9.2: Mobility Experiences of Couples (in %)

France Germany Spain Switzerland Poland Belgium France Ger- Spain Switzer- Poland Bel-
Non-Mobiles (total) 85 82 86 87 84 83 many land gium

Experienced 36 31 38 38 21 25 Neither partner working for pay 2 3 2 3 8 4
Rejector 6 6 10 7 7 7 Single-earner couples (total) 23 29 32 33 36 23
Unchallenged 43 45 38 42 56 51 Working for pay partner non-mobile 19 23 29 29 29 19

Mobiles (total) 15 18 14 13 16 17 Working for pay partner mobile 4 6 3 4 7 4
Long Distance Commuter 4 7 8 7 6 11 Dual-earner couples (total) 75 68 66 65 56 73
Ovemighter 5 5 3 3 5 3 Both partners non-mobile 59 50 51 52 42 58
Recent Relocator 4 4 2 2 2 2 One partner mobile 13 15 12 11 12 13
Multi-Mobile 2 2 2 2 3 I Both partners mobile 3 3 3 2 2 2

Total 100 100 100 100 100 100 Total (all couples) 100 100 100 100 100 100
A Including self-employed.

In the economically more developed countries participating in this study
(with the exception of Belgium with a percentage of 42%), about half of the
working age population is experiencing or has experienced at least one of the
forms of mobility considered. In Poland, a country with a much less
developed economy, only one in three people have been challenged to
become mobile. Nonetheless, as the reasoning of the respective chapter
proves, job-related spatial mobility has increased substantially in Poland of
late. This is a result of the increasing globalisation of its economy in the
context of the demise of communist rule, the transition to a market economy,
the employment crisis following it as well as the country's ED membership.
In fact, the present mobility rate in Poland is higher than the average of the
other countries analysed, suggesting that integration in an increasingly global
economy heightens the need for a more mobile workforce, raising the
number ofpeople affected.

The overall percentage of people being currently mobile at the time of the
survey, however, is much smaller than one in two, and the differences among
countries are not large. Measured in terms of the working population, the
percentages of Mobiles range from 18% in Germany to 13% in Switzerland
(cp. table 9.1).

People may be affected not only by their own mobility, but by that of their
spouse or partner, too. In this regard, the percentage of couples in which one
or both members are job mobile ranges from 24% in Germany to 17% in
Switzerland, while the proportion of couples in which both partners are
mobile is low but not negligible (cp. table 9.2).

This fairly minor difference in the presence of mobility in the countries
concerned is surprising in light of the contrasting realities in terms of
economic development, labour market and culture. Indeed, the difference is
much smaller than the variations observed among social groups, such as men
and women, young and old, skilled and unskilled workers or parents and
childless people.

Even if globalisation may foster mobility, there is no direct relationship
between the degree of economic development or economic openness to
foreign trade (the main indicators of economic globalisation) and the present
intensity of job-related geographic mobility. Two of the countries studied,
both with highly developed and open economies, have one of the highest and
one ofthe lowest mobility rates. The absence of any correlation derives .from
the heterogeneity of both the types of job mobility and its conditioning
factors.

The huge difference between past and present mobility at the time of the
survey suggests that for a large proportion of people, job-related spatial
mobility is a temporary circumstance in their working lives, not intrinsic to
their occupation. And indeed, this is the perception of a large proportion of
the mobile respondents. Only a small proportion of the working population is
affected by what Sennett identifies as flexible capitalism's demands for
flexible, mobile workers. Mobility impacts the population in a wide variety
of ways. It is inherent in some occupations, such as many jobs in the
transport or leisure industries. But where mobility involves young adults in
the process of joining the labour market, it may last only until they
consolidate their employment status. For some couples, mobility is a strategy
to reconcile the two partners' working lives, either because it is the only way
to find or keep a job, or because their residential choices entail long
commutes. For other people, by contrast, it forms part of career promotion
strategies, vanishing or becoming more virtual once their objectives are
reached.

The types ofjob mobility are not limited to migration within or outside the
country, but rather include a wider variety of situations. These other types are
far from being residual and much more frequent than migration. The most
common form of mobility in all countries except France is long distance
commuting. Substantial inter-country differences in the figures are observed,
however. With 11 % of the occupied population affected, Belgium has the
highest percentage of Long Distance Commuters and can, in fact, be
regarded to be a "country of commuters." The second most common form of
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mobility is "overnighting," which accounts for an admittedly only slightly
higher proportion than Recent Relocators in all countries. For the former, the
percentages range from 3 to 5% of the occupied population, while the figures
for Recent Relocators are from 2 to 4%. The proportion of people
experiencing more than one type of mobility simultaneously is not high,
however not negligible.

Given the preponderance of Long Distance Commuters and Overnighters
among the Mobiles, the data collected support the hypothesis posed in
chapter 1 according to which, in the context of globalisation and with
improved transport infrastructure, a growing proportion of Europeans prefer
recurring mobility over job-related relocations. This preference intensifies
with age. It remains untouched by the fact that the category of Overnighters
covers very different types of situations (Shuttlers, Vari-Mobiles, Long
Distance Relationships, Seasonal Workers and Semi-Migrants).

9.1 .Willingness to Become Mobile

The willingness to become mobile in terms of the specific forms of mobility
studied here appears to be fairly high, judging from the statements made in
the context of the survey. Nonetheless, willingness to become mobile is not
by any means equivalent to the likelihood of mobility or acceptance of a job
that requires one of the types of mobility considered here. Willingness to
become mobile should rather be interpreted as the perceived advisability of
being mobile, given the present state of the labour market.

In all countries, willingness to become mobile either to find employment
or a better job or to earn a promotion is nominally high, although qualified in
the vast majority of cases by the refrain "under certain circumstances."
Between two in three and three in four respondents claim that they would be
willing to accept one of the types of mobility considered, although only from
one in six to one in five attach no conditions, at least nominally. As a general
rule, people prefer commuting to frequent overnighting, which is preferred
over relocating, while domestic relocation is preferred over foreign
relocation. Therefore the most acceptable types of mobility again confirm the
hypothesis that recurring mobility is preferred over relocation, with the
exception of certain specific groups in some countries.

In all countries, the greater willingness to accept mobility among Mobiles
than Non-Mobiles is an indication of the socialisation of mobility among
those involved; taking their own mobility to be normal and beneficial, they
are more open to considering other mobility demands. Moreover, people with
full-time employment are much more willing to consider mobility than those
with part-time employment, for not only is mobility too costly as a rule for
part-time workers, but there is a predominance of women in this category.

And overall, a lower proportion of women hold jobs requiring mobility and
they tend to be less willing to accept this condition. Women's lower willing
ness to become mobile derives from their conflicting family and occupational
roles as a result of the unequal distribution of family responsibilities
prevailing in all the countries analysed. One question that calls for further
research is whether this differential attitude toward mobility is gender
inherent or derives from the unequal distribution of family responsibilities:
I.e., whether more professionally inclined women are as willing as men to be
mobile and whether their effective mobility is likewise similar.

9.2 Mobility and Family Life

In all countries studied Mobiles are predominantly men, with a percentage
varying from 73% (Switzerland and Belgium) to 62% (Poland) of the total
currently Mobiles; this also holds for people who were mobile in the past
(except in Switzerland, where the figures lead to the opposite conclusion),
although the differences are less pronounced (cp. table 9.3). As discussed in
the various chapters, women are less challenged by mobility because there is
a higher proportion that is economically inactive and because, when they do
work for pay, they hold jobs requiring less mobility. Moreover, when they
accept jobs requiring greater mobility they tend to keep them for a shorter
time, as inferred by the differences in the gender-based findings between
Experienced and presently Mobiles. The origin of men's predominance
among Mobiles lies mainly in the division of paid and unpaid work along
gender lines and is closely related to forming a family and in particular to
motherhood.

Tab. 9.3: Mobile Persons by Sex and Age Group (in %)

Mobiles Male Female Total 25-34 35-44 45-54 Total
France 65 35 100 45 32 23 100
Germany 67 33 100 34 36 30 100
Spain 63 37 100 52 28 20 100
Switzerland 73 27 100 36 38 26 100
Poland 62 38 100 55 25 20 100
Bel ium 72 28 100 36 38 26 100

In all countries mobility is highly conditioned by the mobile person's family
situation, although in different ways for men and women (cp. table 9.4).
Most mobile men live with a spouse or partner and children in the same
household, although the proportions vary substantially from one country to
another, ranging from around one half to over two thirds. These differences
are related in particular to the degree to which mobility is concentrated
among the young: In countries where mobility plays a relevant role in the
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process of young people's employability, and in many cases is part of the
transition to full adulthood, the percentage of men having a family is smaller.
Moreover, except in France, mobile men do not show a higher tendency to be
single than Non-Mobiles. Consequently, in the case of men, mobility does
not hinder the formation of a partnership, although a smaller proportion of
mobile than non-mobile men have children.

Motherhood, by contrast, is scarcely compatible with mobility. The
proportion of women living with a spouse or partner and children in the same
household is smaller among mobile than non-mobile women. These
differences are acute in Switzerland and Germany, where only one fifth and
one third, respectively, of mobile women have a partner and children
compared to two thirds among Non-Mobiles. In other countries the
differences are more moderate, for around one of every two mobile women
live with their partner and children compared to two of every three Non
Mobiles. In some countries more than others, motherhood (but not
fatherhood) is often associated with changes in occupational status, with
some women changing jobs, others reducing their working hours and yet
others giving up paid work altogether.

Tab. 9.4: Family Structure ofMobile Individuals by Sex (in %)

Men Women
No Partner With Partner No Partner With Partner

Mobiles No With No With Total No With No With TotalKids Kids Kids Kids Kids Kids Kids Kids
France 21 7 22 50 100 15 11 28 46 100
Germany 14 3 23 61 100 21 11 38 30 100
Spain 18 0 35 47 100 9 2 37 52 100
Switzerland 13 2 31 55 100 18 14 41 27 100
Poland 29 6 19 46 100 24 12 18 46 100
Belgium 8 7 16 69 100 11 14 23 52 100
Notes: Data differ from those included in the Swiss chapter because they refer only to people cohabiting with

partner and/or children, while those included in this table refer to people with partner and/or children
irrespective of co-residence.

The proportion of single or childless women is much higher among mobile
than non-mobile women, with a particularly wide gap for women with
partners but no children. The differences are again greater in Switzerland and
Germany and more moderate in other countries. Consequently, mobility does
not appear to. hinder the formation of a partnership for women or for men,
whereas for women mobility is conditioned, and much more intensely than
for men, by parenthood. The inter-relationship between motherhood and
mobility varies widely, however, from country to country, and is particularly
intense in Germany and Switzerland. Nonetheless, since both mobility and
motherhood are closely related to age, the relationship between mobility and
parenthood should be analysed in greater depth in conjunction with the other
relevant independent variables.

As far as specific types of mobility are concerned, although it is not
generally true that long distance commuting is characteristic of married
women with children and that childless mobile women are chiefly Recent
Relocators or Overnighters, this pattern does in fact describe the situation in
Spain, Switzerland and France quite well. For men, there is no close
relationship between mobility and family structure, although men with
partners and children are over-represented among Overnighters (whereas
women with partners and children are clearly under-represented). Conse
quently, for many women across Europe, long distance commuting appears
to be a widely extended strategy for balancing working life, mobility
demands and motherhood in a context of traditional role expectations.

Male job mobility often exerts a traditionalising effect on domestic roles,
for the proportion of couples who share domestic responsibilities equally is
lower when the man is mobile than otherwise. This traditionalising effect
does not extend, however, to their spouses' or partners' employment status.
The proportion of men whose female partners do not work for pay is not
higher among Mobiles than Non-Mobiles in any of the countries analysed; in
most countries, the differences between the two situations are not statistically
significant and in Germany and France there are more dual-earner couples
among Mobiles than Non-Mobiles. Moreover, male mobility does not entail a
reduction in their partners' working hours; while the proportion of women
working part-time varies widely among countries, the differences between
the percentages of mobile and non-mobile men whose partners work part
time are not significant. Job mobility demands confronting men do not curb
the change in gender roles toward greater equality, at least with respect to
their spouses' or partners' aspiration to have a career of their own. For the
women involved,. however this may mean a larger share in domestic work
and/or choosing to have fewer children as a strategy for reconciling family
and working life, or even to waive job promotions because of the need to
devote more time to their families in the absence of a co-responsible mobile
partner. To what degree and under what circumstances male mobility exerts a
traditionalising effect on gender roles needs to be analysed in greater detail
and depth, as different types of mobility may lead to different effects.

9.3 Mobility and Working Life

Most mobile employees have permanent employment contracts and - outside
of Spain and to a lesser degree in Germany - mobility is not associated with
job insecurity. In Spain, one of every three mobile employees has a limited
contract and one of every two Multi-Mobiles has such a contract, while the
figure is somewhat lower among Recent Relocators. In Germany job
insecurity affects one in six Mobiles and is relatively common among Multi-
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Mobiles. The high job insecurity among Mobiles in Spain is related to the
high fission of the labour market in this country, where young people, more
prone to be mobile than other age groups, are overrepresented in the segment
of workers with temporary employment contracts and high turnover rates.
Greater mobility, acceptance of temporary employment and high employ
ment turnover is the labour market entry price paid by many young adults in
Spain, but not in the other countries analysed. Consequently, precarious
employment does not necessarily entail job-related spatial mobility, which is
not, in tum, a structural element of the labour market fission stemming from
flexible capitalism.

In all countries, Mobiles are essentially full-time workers, whether men or
women, while a significant proportion of Mobiles work overtime. The vast
majority are employees, with self-employed ranging from 5% (France) to
13% (Spain), but with consistently lower numbers than among Non-Mobiles
(except in Switzerland, where no difference is found). Self-employed persons
are above-average Recent Relocators (at least in Spain, Germany and
Poland), they are also more than adequately represented under the Over
nighters. By contrast, the proportion of self-employed among Long Distance
Commuters is very low, as a rule. Mobility is not, therefore, associated only
with people who work for a salary; rather, the greater or lesser presence of
self-employed among Mobiles derives from employment structures in the
various countries. When self-employment rates are high, the proportion of
self-employed mobiles is likewise relatively high.

The hypothesis introduced in chapter I that one of the reasons for the
increased mobility may be found in the development of the knowledge-based
sector, has only been partially confirmed. The proportion of Mobiles in this
sector is appreciably higher only in France, Belgium and to a lesser extent in
Germany, whereas in the other countries the difference, while positive, is
very small (on the order of three or four percentage points). Nonetheless, in
all countries Mobiles are slightly over-represented in the knowledge-based
sector, but not in the rest of the service sector. Long Distance Commuters
and to a lesser extent Multi-Mobiles, rather than Overnighters, account for
the highest relative presence of Mobiles in the knowledge-based sector. The
hypothesis that with the development of the knowledge-based society
mobility demands are increasing is further supported by the comparison
between present mobility in this sector and in the industrial sector. With the
exception of some countries and in general for Overnighters, Mobiles are less
than adequately represented in the industrial sector. More than that, in
countries where the industrial sector carries greater relative weight in terms
of both employment and generation of wealth, mobility demands in this
sector are lowest (France and Germany). .

Another issue addressed in this study is the analysis of the changes in the
social significance of mobility in advanced societies, and particularly Europe.

In this respect the ambivalent nature of mobility is stressed and the
hypothesis put forward is that, contrary to what was once the case, job
related spatial mobility is no longer closely related to upward social mobility,
but is rather a way of preventing downward social mobility. The variety of
forms adopted by spatial mobility and the very different place it occupies in
people's working lives make it ambivalent in social integration strategies.
Job mobility as a component of young people's employability can be
understood as a form of upward social mobility inasmuch as it helps to
acquire better jobs and/or positions with greater responsibilities. But it may
also be understood as a strategy to avoid losing the social status enjoyed by
the parental family. In such cases, more than social promotion mobility
would form part of a strategy for survival and social integration. Much the
same can be said where mobility is inherent in the occupation or where
workers bear long commutes to the jobsite due to a lack of quality
employment at or close to their place of residence. The role of long distance
commuting is likewise ambiguous when it is a strategy to enable the spouses
or partners to work. In such cases, mobility leads to no career promotion, but
as it prevents those concerned from losing their jobs it is rather a strategy for
an improvement of the economic situation. At the same time, however, it
may involve holding a better job than would be possible in their place of
residence, in which case it might also be interpreted as a strategy for
promotion. Mobility also forms part of career promotion strategies
implemented by junior executives and other communities of professionals.
The social profile of many Mobiles, characterised by high social and
professional status, managerial responsibilities and high levels of education,
suggests that mobility is an avenue for upward social promotion for these
people.

If social mobility is charted against income of the household, however, no
statistically significant relationship is found in any of the countries analysed,
except Switzerland. In Spain and Poland, although Mobiles are over
represented in the highest income bracket, there is no linear relationship
whatsoever and the differences are not significant. When the analysis is
conducted by type of mobility, none of the types is associated with a greater
likelihood of earning a higher income. Hence, Overnighters do not have
higher incomes than people who are not obliged to spend nights away from
home, although their numbers are not large in the lowest income brackets.
The same may be said of Long Distance Commuters. Consequently, mobility
is not associated with higher household income levels, although past mobility
may have contributed to attaining present income levels. Nonetheless, the
absence of any clustering of experienced Mobiles in the higher income
brackets provides support for the argument that there is no direct relationship
between spatial and upward social mobility. If upward social mobility is
plotted against power, measured as the accumulation of decision-making
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competence that affects others, mobility is not found to be associated with
the highest levels of corporate power, either. People in management positions
are not subject to higher mobility demands (relatively speaking) than their
subordinates in any of the countries analysed (cp. table 9.5). In other words,
executives are not more mobile than other employees. Indeed, most Mobiles
occupy the lower or middle rungs of the corporate ladder.

Tab. 9.5: Mobility Experiences and Hierarchical Position (in %)

Supervisor In-between Supervised Independent Total
France

Mobiles 2 32 59 7 100
Total Working Population 2 23 67 8 100

Germany
Mobiles 5 47 44 5 100
Total Working Population 6 43 44 7 100

Spain
Mobiles 7 34 47 12 100
Total Working Population 7 35 44 14 100

Switzerland
Mobiles 5 44 42 10 100
Total Working Population 5 33 52 10 100

Poland
Mobiles 1 27 62 9 100
Total Working Population 3 17 61 19 100

Belgium
Mobiles 9 27 52 12 100
Total Working Population 11 20 52 17 100

This ambivalence in the relationship between job-related and social mobility
calls for further research that addresses both the actor's perspective and the
life course perspective to identify when and how it is integrated into people's
careers.

9.4 Mobility and Local Embeddedness

Mobility affects a large proportion of the population at one time or another
during their working life, regardless of their place of residence. Unlike the
mass rural-to-urban migrations associated with industrialisation, the types of
job mobility identified here do not affect only a few regions or cities. Rather,
the entire working population is confronted with this practice, regardless of
the size of the town where they live. While it is true that in some countries
certain types of mobility are more common in larger cities and others
elsewhere, no general pattern can be identified. Long Distance Commuters,
for instance, are not predominantly found in large cities, for even though this
is the case in Spain (particularly in the community of Madrid) or France

(especially in Ile de France), the differences in comparison to other regions
and cities are not large, and this situation is not found in other countries. In
Germany, for instance, Long Distance Commuters are proportionally more
numerous among residents in the very rural countryside than in the
metropolitan areas of big cities. In fact, as a rule the differences in the
percentage of Mobiles living in cities of one size or another are not
statistically significant, which is tantamount to saying that in rural areas there
are proportionally as many Long Distance Commuters as in large and
medium-sized cities. At the same time, Recent Relocators are not found
primarily in the largest cities, for while in Germany and Poland there is a
higher percentage of people who have recently relocated in a large city, this
is not observed in the other countries. Furthermore, there is no statistically
significant relationship between job-related relocation and size of city. These
same observations are valid for Experienced. In developed European
societies, therefore, recurring mobility does not appear to be an option
characteristic of city employees, any more than migration to the city to find
work is an option for inhabitants in rural areas. Job mobility today is much
more plural in form and regional scope, and does not occasion substantial
relocation of the population across the country.

The widespread presence of mobility throughout a region may be
attributed to the substantial improvement in transport infrastructure that has
gone hand-in-hand with globalisation. The absence of any statistically
significant relationship between mobility and accessibility to transportation
in all countries but Poland, suggests that after a certain transport infra
structure quality threshold is reached, it no longer conditions job mobility
decisions.

By way of summary, job-related spatial mobility is a very common
experience in Europeans' working lives, but for most people, more than a
specific trait of their occupation, it is a transitional period in their careers. In
this regard,most employees accept mobility demands, but as a temporary
condition, despite the socialisation to mobility that leads to its assimilation as
a normal practice. The proportion of employees refusing to accept mobility
demands is small and much smaller than the percentage of those who have
accepted such demands at some time in their working lives. Job mobility
cannot be identified with spatial relocation (migration), for it adopts many
forms. At the same time, while job mobility has never been limited to
migration alone, now more than ever it seems to be a plural phenomenon
both in the form adopted and the type of people involved. Nonetheless,
preferences can be identified: Long distance commuting over frequent
overnighting, in tum preferred to relocating, with domestic relocation being
more readily accepted than stationing abroad. Consequently, in terms of
willingness and actual mobility stemming from economic and social change
as well as changes in lifestyles and transport infrastructure in the last few
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decades, European employees prefer recurring mobility over job-related
relocation, a tendency that is intensified with age.

Job mobility is not specific to certain social groups, but rather affects a
wide range of the working population. In this regard, while young university
graduates are the predominant social. group among Recent Relocators, and
Long Distance Commuters are chiefly older adults and women with children,
it is a social development affecting broad swathes of the working population
across the entire social and labour spectrum.

Despite the universalising of job mobility demands, important differences
persist among social groups. Indeed, these differences are much greater than
the inter-country differences in the presence of mobility and its
characteristics. Mobility affects men more than women, for instance, young
more than mature adults, highly skilled more than unskilled workers and the
childless more than parents, particularly in the case of women.

The effect of mobility on household gender equality is ambiguous. On the
one hand, male mobility has traditionalising effects on the distribution of
tasks between the partners, but on the other, it does not prevent the female
partner from having a paid job. Nor does it necessarily oblige her to take a
part-time job (beyond what a country's culture obliges working mothers,
mobile or otherwise, to work part time only). This does not mean that male
mobility does not hinder the female partner's career, a question that should
be researched in greater depth, but certainly male mobility, by and large, is
possible only if the female partner assumes the bulk of the unpaid work at
home. On the labour market, women are also confronted with mobility
demands which many of them have accepted. The chief obstacle to female
mobility and the cause of their propensity to accept long distance commuting
over other types of mobility is motherhood (much more than living with a
partner), in the context of the persistence of sizable gender inequalities in the
distribution of family responsibilities. The degree to which motherhood
hinders mobility varies widely from country to country, however, from
which it may be deduced that mobility per se is not incompatible with gender
equality or with having a family. The degree to which women with families
can accept mobility demands depends essentially on the social definitions of
gender roles and especially parental roles, as well as the extent to which
family responsibilities are shared equally in the home and the resources at
hand to balance family and working obligations.

The research project whose basic findings are presented in this volume has
generated a statistically representative database containing a wealth of
information with which to conduct both nation-wide and cross-national
studies on all kinds of job-related spatial mobility. This database can be used
not only to study the various forms of job-related spatial mobility and its
characteristics, but also to perform an in-depth analysis of the circumstances

attendant upon mobility and its associated advantages and drawbacks.
Nonetheless, this database is subject to certain methodological limitations
stemming from the difficulties involved in locating and interviewing mobile
people. Holding telephone interviews on fixed lines only very likely led to an
under-representation of the most mobile of the Mobiles, as well as to the
exclusion of anyone with only a mobile phone. The two populations who
tend to have only a mobile phone, namely live-alones and immigrants, are
under-represented, while emigrants are excluded altogether. Weighting the
raw data neutralised the usual bias associated with size of household, sex and
educational level, but not the difficulty in interviewing the above
communities. For this reason, the estimates on the scope of the different
types of mobility must be viewed as minimum figures.

The chief objectives of the study were the description of job mobility in
contemporary Europe, the analysis of people's mobility decisions and an
exploration of the consequences of mobile living. The present volume
contains the first-ever in-depth discussion of the scope, characteristics and
main conditioning factors of the various forms of job-related spatial mobility
and the population's willingness to become mobile in the countries
participating in the project. The findings show that European societies are not
as immobile as frequently asserted, providing mobility is not equated to
migration. The results evince the great heuristic potential of the definition of
mobility used here. The study primarily compared the mobile and non-mobile
population; the inter-country comparison showed the differences among
social groups to be larger than among countries with widely varying cultures
and economic structures.

Further to the conceptual framework set out in chapter 1, in this
essentially descriptive analysis the empirical evidence gathered neither
supports nor rules out any theory whatsoever. And yet the study has served to
make meaningful and reliable statements about the relationships between
mobility and a number of individual features and external demands,
restrictions and opportunities, likewise within the theoretical framework on
which the research is based. The various chapters address respondents'
evaluation of the mobility experience, albeit not routinely. Their valuation
was neither generally negative nor generally positive: Most Mobiles
ultimately accept mobility as a normal part of their job. For the first time, the
advantages and drawbacks associated with the different forms of mobility
can be systematically compared in detail and in terms of different life
circumstances. The second volume will contain theory-driven in-depth
studies of the causes and consequences of mobility and the various
dimensions of the factors conditioning people's mobility decisions.

The present exercise focused on the people who were mobile when the
interview was held, although many of the Non-Mobiles were found to have
been mobile in the past. The circumstances surrounding such mobility and
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the reasons for the change of that lifestyle could not be analysed due to space
limitations on the questionnaire; only very basic biographical information
could be gathered from respondents. Further research should focus on the
biographical perspective to verify whether the cross-sectional findings are
supported by biographical evidence. This perspective would likewise
contribute to defining the role played by mobility in people's careers:
Whether it has been used as a strategy for promotion (and under what
circumstances) or, on the contrary, as a way of maintaining social status. It
would also help clarify the ambiguities in the relationships between mobility,
career, gender, and family.
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